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R 1
V=T VT —F « A—X—VE T g OMRE & %E

T Y=y T —F « A—N—EV 3  (Social Work Supervision)”, O F VU |
“Y— %LU —7 (Social Work)”, &2 W\E, “V— ¥ LU —27 EE (Social Work
Practice)” IZ81F 5 “A—/X—E T 3 (Supervision)” IZOWTiEiwd b, “A—/X—F
Vary” RICOWVWTCERTT 2D TIERY, Y=y v T =7 A== BV g SO
T, ZO&KE|IEHERRICESBEL Tk~ %,

1. A—/"—FE T3 DO

RA=R—EVa T LEILE TOFULEEZME > TV DT DL AL -
T, TORBBRIZTETMNCDZ R 5, FILSEAMHEHAL, BEWDILEO Z & % HfE
LTWDERVIAALTWDEZ ENDDH, £Z T, V=N T —7 « A—=RX—ETVa 2
R DI, SRk A— 1~V a VEMBIL, TOHFTO “V =Ty LT =7 ¢ 23—
BV e OMEDSTERAMIZLTEHZ )9, 7. OB [R——bv 3 o OfEH]
ZRLTEZ I,

A—/N—ET g OFEE

A==tV a3 (—f%)
« Supervison (McKitterick, 2012)

SFABEPHOFDOR— 1 —E T g \
- Supervision in the Helping Professions (Hawkins and Shohet, 2012)

ﬂ‘/wvv~70)¢@;«~/<_av‘az/ \

» Supervision in Social Work (Pettes, 1967; Kadushin, 1976)

S AT — I DHDA—A— T g
- Supervision in Social Case Work (Hutchison, 1935; Robinson, 1936)

SV EIN e VRN T— I DRDA— ST 7
» Clinical Social Work Supervision (Munson, 2002; Taibbi, 2013)

V— % VT — T HBEOFHDA—R—E g

k Educational Supervision in Social Work (Caspi and Reid, 2002) J




(1) A= —bvar—k

AUy ALva~y b (Hawkins & Shohet, 2 0 1 24) (%, MEBHEMIKICIHIT 5
A—/3—¥'Y 3 (Supervision in the Helping Professions) ] ®H T, A—/"—E T g
ZUTOEIITELZL TS,

[ZA—=R—bVa ik, A==, P —DEYEZIT T, FEE (practitioner) 737
TAZ b, 774> h—FEEERR (client practitioner relationships) &
JENY AT AOFELA (the wider systemic context) #7202 /=2H3< D, 9452 L2k
ST, BPIOEE 2D, 774 = FEREAEE L, B EH %, EE, £ L TRV
P 2 Ak L TR B STV FASS S (ajointendeavour) D Z & TH D, | (53—2)

DFED EEREDI TA = bDEOE L, £OFMMELEHD L2002, R L X
=R AP =PHAIE N L TR E LT, A==tV a &< LH ATV,

(2) Y=y %N T =T DFDA—I—E T g

V= VT =T DHRDA— =T a L aBEZLHLE, V=V VT =7 EEOFO
A—=R—bVar| & V= VI =T HEOFIIBITHA——ETVay] &, ZIT
XL CEZDFNREINTHA9, L, BRI, 19 1 7FUBFEORERBRNT
DIFENE LTOERKERRELES ELTEAT Y — U v FEY RO, Z0HBOF 7
R B N X TABENDEEET R — AT — I B TE B> T DRI, K
2 BHDHWVIIRFRAE L LT 4] LB O T5EE (practitioner) | & OXBIAS, B
MIZHoTeDIF TR Ex L), EEETHY, FAETHY, ZOHEEFIL, BLGD
EEE~OHETHY ., JIHTHY, A——bTarThbbol, EHHE LILDOA—
NR=EVa R, BBCBT2EMRICLOIHEMED [V =y VT —7 « Z—=R—E Vg
Ve FAECEWTAREHEE L LTOFRELTWT 2HEH DV, BIGO Y —T v L
U—=A—ICX DB T D THEFRA— "=V a ) BEMEND L HI2koT, bk
TIXFAEDERHER 74—V K- 7F 77 45 A (Field Practicum) | EFEA TS,
V=¥ NI =T HEEDORELIZBNT S, Uy FEY FRF 7 FORER AR, ZOH%IT7
S>TDHZEThob,

L, B Y =y VU — 7 FEIZBW T, 20 2% 0 0 THEL TR Z &R
METHA A9, TDO _ORPIKKE LT, V=22 VT =7 EEOFDA—R—E T 3 )
L=y VT — I HEDOFTDA—IR—EVa ] ZRLTEII,
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2. [BERELZE] OBRENG R Yy VT —7 « A—R—EV 3 VOFE

%T\/~v&w7—7-X~A~tva/@%%%%WI% ML TR Y, A
EBDENHIRY, ZZTIEHERET IO, Y=y LT —F «c A—X—E TV 3D
% 3 DO/ T TR TV, thOBRECHIB Lo b5 ThAH D, VY —T
WD =« A==V 3 O EEREICE AL L, B A T T 0 D7D OB BN 4

T, TOERDLLERLTEL,



V=¥ )T —F « Z—R—E Vg VORE
. V=% r—AU—J DR L A==V a Ok ne v
stV (Robinson, 1 9364) [V—I %)L« r—RAU—JIRBITAA—/—ED

a > (Supervision in Social Case Work) |

+ 1Y (Robinson, 19 4 94F) MERERIFHIOS LIZHD A==V a3 > DIJH)
P Y=y s =AU =7 O—>DHEMEFE (The Dynamics of Supervision under
Functional Controls: a Professional Process in Social Casework) |

M. Y=oy VWU EEOHEREA—R—ETa VDO : DT a—

« LY (Munson, fifE, 197 94) [V—yyLU—7 « 2—X—EV 3 (Social
Work Supervision)

« LYy (Munson, 3R, 2002%F) [Z7V=hn V=L TU—F « Z—/3—
v gy v N7 w7 (Handbook of Clinical Social Work Supervision) |

« 72— (Kadushin, B3k, 1 99 24F) [V—T v LU —27IZBIFHA—/3—
v'Y a ¥ (Supervision in Social Work) ]

« BT 2— > bn—2 3 A (Kadushin and Harkness, 5 5h%, 201 44) [V—
NI — T8 HA—s"—EV 3 (Supervision in Social Work) |

M. V=% U—7 « A==V ar 0%k £V eUFay b

«EFY Yy (Morrison, 1 9934 [V— %L HTIZBITHAZ YT « A—_X—EY
a > (Staff Supervision in Social Care) ]

- EU Yy (Morrison, F 3. 200 64F) [V—%/L - FTICBITHAZ T « Z—
/N—E'V 3 (Staff Supervision in Social Care) |

«UJF =2y (Wonnacott, 201 24F) [V—I %LU —F « 2—=R_—E T g DEE
(Mastering Social Work Supervision) |

(1) Y=y xb s F—RU—TORE : 7aA & T2 7 ORFMOHITIRIEND O

V= XN T =0 « A—=R—EVa &2 BEZIL)T LR, KT, V= x e r—AT—
7 DOREEEZTHRTTR DR, A==tV a L, Y=y ry T —7 T, Y
=X AV OFEE, TOHEMEORED, £ LT, TOHMEOLE, I
DOENLOIVEEL TEZ LNV DL Th D,

A==V g VT 29 OER L LT, /Ny F Y (Hutchinson, 1 9 3 54F)
D“Supervision in Social Case Work” 23% 5, Aiwix, b &b & The Family ( Family
Service Association of America), 1 9 3 544 AICBEINT-bOTH D, HIE,
Families in Society &\) ZFRNCER S LTWDHN, LFIE, Y —Yx /b« F—RAT—7
DEHEEE, Journal of Social Casework T 5, = DORIOFIDOHMEFEA D, The Family T



Holz, TORILDOHFT, YO — AT =7 ZBIFHA—/ 3=tV 3 (Supervision
Social Case Work) (ZOW i L TV D, FETREHDO—22, #EN L LD XD
2, Case & Work 235 x (272> TEMNLT WD, Uy FELRR, 19 2 2HFITHRLE

Fv—vxn-r—2+U—27 Li3fi) (Whatis Social Case Work?) ] . Bllx DFKEIZ
2o TWVD, &I, ZODOFHEFT—> L7, Casework & L T—2DER(LI7-EM
DG, « 715 - HiffE LTEEL TN DOTH Y, %D Journal of Social Casework & L
THMEZBREIETW Z &I D,

N TF U AT ST Y= % )b e Fr—Z e D=1 CBIFTHA— =V g o~
DA E LTO “TECHNIQUE (77 =v7)” LWHFELM O DL, 2EHR0L, B
WX N5, TOSEX “art (T—8)” OFNRL VAR THD « » « ] LT 5,
A== BV g UREPEROH & L TIRRES N TIIW RN I L 2R LTS,

DT, Mz b o TA—/N= A P =L F L0 TEDE T LI B A== =T
D0 BDREREES->TnD, A—RX—bEVa /=y =R U—0 % [HE
Z LTV —ODiEfe, J7i% (ateaching process) & LTEHXDIENTEHN, D
WEE, O 72 A — RN P 2R DN EHZ T ND Y =X VT — T DFR S,
T AREHFEHE SRV EBRNTND,

SF Y Z D%, Case Work 705 Casework ~EHE L —FHT, TOREL L LIZ
=RV g E Y=V AT = DHEE L TN DDl ﬁ/ﬁ&f%é&
EBXTWDLZENgND, LinL, TOYEE, 7 —RAT—JIZBITHA—/3—E T a T
*ﬁ“koﬁﬂéa@muﬁ<Lf%D FD—HE—FEICTTO TN T2, FEROH
MAREIE TV 2O, LERT T%o0 D% 2 (leading thoughts) % AGw LD H T
ALl EENTND,

P2y Y —v v v - — AT —7 (Diagnostic,”Freudian Social Casework)

Ny FryrbEbic, AEOLYYY (Muns onf@f, 197 94) oz, #IC
P ER Y —vx L s =AU =T BDHWE, XAy T - r—AT—7 (Dynamic
Casework) & PEIZILAIRARDIEMEZ L NTZSEED—NTHDHA—AT 2 (Lucile N
Austin, 1952 ) @ [ 7. A—R—v Vg OHEAFH]] (“7. Basic Principles of
Supervision” (pp.56-69)) EWVIHIFRINDH D, A—AT 4 0E, V=)L F—AT—
JHBHRAFEEIE TN 2O, oI OEEN GBI EHEINTE 2 & 2154
LCW5, FithATE (mentallife) & {fFFERI%E (emotional development) # FRfiE3 2 =
LI, V=T VT =R E LB, ZOHBIZBVWTHHLE L TELI L EZBITND,
[V =2 VU — 7%, TOHEEHEMmZREIETWL R T, ot LB 55 A
SN TE Tz, AT L IEHRIBZEOEMRICEET 22N 6I1E, Y=y VT — 7 OER
LEBIZ, V=X VT =T DOFEDOPITHAAN OGN T & o, B &1T 5 7 /v—"778
AROHER@mZ IR L TCEX DT TRV, HERELX, FEICET & 2L TH



SHIREREIZ L B 72 ) AN OFRGR E B U AL D EEZ LN TS| L ENTNS (57
H),

OgHEN) Y — Y v )L« r— AU —7 (Functional /Rankian Social Casework)

H—F— (fRE. 19964) OFT, ¥7 v/ (Katherine M. Dunlap) 2 [551 3
mOMREHEGR L Y — vy LU — 2 FEE (Functional Theory and Social Work Practice) |

(319—3403=Y) |2, BEMr —A U —7 138 L M ER4 il U, MREELRIC
WTEEDTWD, ZDRMNC, FEEEELER O JFEE (the principle of functional theory) (3
RAVEMITETHY , 7L R 714 K (Sigmund Freud) @/\f@%¥f“ébok
F v b—-+7 7 (OttoRank) (2L > T, RUNIERSEONT, HREMmIZ, Y= —-
#7 K (JessieTaft) &, XU IIAR=ZT RKFPARAT —)L o T« J— % )L U — 7 OHIE
&~ T, Y=y vy VU= FEROZOFENRICHMTONIZ (31 9"—)] L~

TV, 59, 7uA R T 27 ORHIITRIEIC OV TOBEZNT OENE £ L O TIN5,

7uA KOBEZT;
1. ME#HDZ 25 (unconscious mind) 7%, {TEIZRET D
2. &AL REFEIL. WimAMErE (7> e8> b, ambivalence) ZH o TV D
3. BEOITENT, IEDKBRICL > TIRESND
4. JE&IEEER (transference) 13, T X COEMICB TS THEFETH D
T DEZTF
1. A¥% (personality) (28T, BEi& (thewill) IZ#A3 57/ (an organizing force)
Thd
2. ¥HUEE (counter-will) X, f& A (the individual) 25 H 4y H & % {E4:1t (differentiate
himself) 3 2 Z#% 72230k (manifestation) Th 5,
3. BIEDORER (present experience) 7%, JAHAIAIE (therapeutic development) @
¥ (source) TH 5D,
4. 5B (separation) X, BEMROHHZ L THS
5. ANHEOAEM: (creativity of man) (%, EF i1t - T (theinherent) ®HDTH D
(32~=—=V)

OREM 7 — AU — 7 OFJE (Taft,”Robinson)

V=T )b = AT — T DIBITBNT, 74 RO ELZ T -2 Yy — v
Ve r— AT = RERTH ST, DETIEH 7203, T2 705 OB T - FEEr)
=X T AT — I NEREL T o T, TOREIL, V= v — X7 | (Jessie Taft)
EL W BFTR LT U NNRET KRR T —)v e AT« ) — % )L T —7 (the faculty of
the School of Social Work at the University of Pennsylvania) D#d%fZ K-> TiTbi7-



EX Ty TEFR LTINS (230°=Y), BREE TV Lr—RY—0 % “T 7%
F#& (7% 7, Rankians)”, 5 WT “BEAEFFHE (functionalists)” & ¥ 7 N HFEA
ELEFENTND, 72720, 22 TSN “HERERY (functional)” &9 SHEIL, (%
FHOMEMT % “BERERY (functional)” & WO MR LIZRRR 2N & &2 X T » FTlE L
TWa,

NRUTVNNRZT RPETREMOIRIEORHZIT 727 v 7 B TS 2, “HEry” v —v
XN T =AU =T DFERIZOVTIEL, MR SRNSTZDOTH D, Y=y /b r—AY
—7I1ZBWT, 77 F#%Hi (Rankian concepts) 7> HIEERER) Y — L v /)L« r— AT —7
~OHAIZIZ, MOBEMEZMEE LTz, D N0, Hih b 25 EE&TH D “WEIOHRE

(agency function)” ZMZ CTHREIE TSI L2 X0 T v AT L TWND, Z DL
BwEX, [ 7 FhORFECTH-7Zr e Y (Robinson), = LT, ZD®%iHKETHL, 77
7 71— (Aptekar). R L4 (Dawley)., Fv +« I 2314 =2 (deSchweinnitz), 77
—Y (Faatz), ¥/ —7 /L X (Gilpin-Wells), ;"7 A% 1 > (Hofstein), /LA A

(Lewis). 7 « VY » 7" (Phillips). 7L A (Pray). AFE—L— (Smalley). Z L TxXv+t
v (Wessel) #ETh o7 &, BIHKEFERO [V—3 vy VT —7 « F—RU—7EK] &
W AREZENZZAE—L— (Smalley) Z5IH LN b, ZNHDARIE X T v 7135
LTV,

BNT, X7 v E, o (psychoanalytic theory) & Lt U, #ERERY Y —
¥ /LU —7 (functional social work) & DEFEWIZOWT, DED L HIZFHBH LTV 5D,

TBERERY Y — 2 v LT — 7%, KT BR 2 DB X 72 SR sRIER T 7' e
—F (a therapeutic approach) ®—>TH b, 3 ODEHEN, 7 AT
¢ 7 v (Freudian), F Y ZWr 7k (diagnostic school), HERET 3%
(functionalism) 723ENE SR, 1 9 2 O FEAWIBAIC M CHENL S L7z
BF T 2COMOT 7 a—Fhb, BRENY —v 3 LU —7 ZXBIL TS
(AE—L—, 197 14), H—, HEMHGRIL, RHICEDIHH
¥ (the concept of treatment) |Z{& X #ix S 72 E OLEEY: (a psychology of
growth) [ZHES< D TH D, FH o, HEEHERIL, EEOME (the structure
of the agency) 723 % —UE ADEL, FFmtE, AE. £ L THIRZRD L &V
ZEEAHREICLTWD, = HEEEFEER X, WEOBEE (the concept of
process) Z iR 5, JEFEMIEILR (the therapeutic relationship) %3 L T,
774y b EBRFIT, RSN DI L L bIZ, MELTNS ZERTE
D, IR L TN ZE &2 To T, ] (31 93—)

(2) BERERYY —3 b« r— AU —7 O3« THEEADIRE
BB DY =X NT =T« A==V a VOLERS LB S 9 AT, BB DOFKRE”



Z iR LTSRN — AT — 7 OB OEHONEF L L TOY vy — - X7 | (Jessie
Taft) &/N\—7 « P - bt (Virginia P. Robinson) ®& x ##fif L Ck< Z &%
HERZIETHD, 47 benbery il ZAOLMEO LD/ A~ F—ThoT, v Y
YR BT FORG, TOEER [Vey i — X7 F—BRETHY Y=y LU —
JHEH ., — ANOFMBROER) #mEL., ¥ 7 OBEREEZRBEEIC DT, @ENG - T
HEBEHEALTL 96 24T, XU A_=T KEHRENSLTFHTL TV,

X7 NN, BERERY Y — v L s r— AT — 2 L LT B ORERE) 2R LBl A nsE
WRLTWLOE D@L, TOHIZH D, Yx=vir—Z 7 (JessieTaft) 7231 9 4
THE1IABH, HARETHE LML [V —v vy VT — 2 IZBIT HEMZOVWTDOBE 2T

(7 47 Y7 ) ("APhilosophy of Helping in Social Work”) | TH 5, Z D XD T,
X7 N, 7uaA KT 07 O (Freudian psychoanalysis), 71—/« 7%
— ADERH ST TA = NRLE T Y v 7L (Nondirective or client-
centered counseling) &#REEF Y — 3 v /L« /— AU —7 (Functional social casework)
D 3DE ZOMHEEZIRRTND,

ZNOED ERTHINS, TORROFRZMEIORLTEI 9, #7 ME, 19 3 64E(C
v b= T 7 ORI GHTRIEICEE T 5 R A Y EEDRE Z | SRR L. [ EERE (Will
Therapy) ] & [EZEE B3 (Truth and Reality) ]| &\ 9 84 %2 D0 7= —oARZ HR L T
%o FRIC, ATEE, “EE (WID” “HCRE (self-determination)” &\ o 72 JEEREEIL,
BERERN 7 — AT — 7 R S TV RS TE B 5,

Fio, BRI TR T EMNL L TV I—/L s r ¥ — A (CarlR.Rogers) 1%, [
vk T L LEREE (Counseling And Psychotherapy) ] 21 94 242, [/ 94 =
> FHuLEYE (Client-Centered Therapy) ] 2 1 9 5 14EICHIER L TV 5, AIZEDEKRD L
BRICIE, 27 RBSRHERLTC T v 7 DR, YD Y — 3y )b« r— AU — 7 B O SLERAS
Sy LR

Z0 R - 7 74 = b T v 7 & THERER Y — v % L s r— AT —
7 EOMERIZOWNWT, 7 MIRO LD IR LT\ 5b,

S L - THEEIC D, v ¥y — A O & 7 RITERIIRRE (therapy) (ZJ717-3F
SNT=bDTHH- T, =T/ r—AT—7 (social casework) (Z[flF HiLi=H D Tl
HYEHA, ZOBRIZHESSFAORBIT, IR EITHHET 2 2 R TERVWEIO IS
DI Z | BEEMRIC L > THRE L TEY — X b Fr—RTU—7 LEAMIT 5 2
T, TZTTWIOIRRIDZ &1L TH 5 #5E (function) 1%, —>DE~ (a direction)
L HIE (agoal) #EMRLET, £ T, TOEKRTHZ &IE, FEHETH (nondirective)
RHEDTHHZ EITHV ZETAL, BRIZZ T A4 L (client-centered) TH D Z
LIFTERVOTY, RERL SRHALNATND Y — /L F—AU—2 %, ZThlA
OHEZAL. ADOHMNZ LD, HLRMFLERAZMHA, TDa I 2 =T 4 LA ZZ



TV B4k (social organization) Toh V|, #EH (agency) & LT, DiilBd# LT
WENPHTY, ) (28 0~—)

BelT T, RMESORM T, £ L COEIRIEDOHMR LT/ o7, Y=y LT —7
ASkDEMEET A5 T 47 4« (professional identity) &. TOEMEET AT 7 4T 4
EHEFF L, BRESEDITOD A== 3 VOBV HONWT, EFICEE R LE2X T
MIE~TN 5,

[F§BERY Y — 2 ¥ /LU —72 (Functional social work) (%, X I _R=T R A7 —)L -

FT =X NI =T T4 TFTT VT AT REHAT A7) =y Z L CHER
EH%E (child-placement agencies) DJ/AEFHDIFENZEL, 74 77NV 7 4 T &R E L
TRELTE -, 2 TIThn oL MIL. 7> 7 P (Rankian theory) 753
SHEINZHDOTEH L, V=X VT — 7 EEROO L SO & LT, ERIEO WS
DYk (any school of psychotherapy) 75 H T & 726 O TlXAW, B O — B 273,
TNEMEL L ZNEFATELAADOLDIL, ROBEMERD I OFH L TE21 54
MOEBRNPORELTELLHDTHD, £ LT, O —EREREMHEFCRBMOHTIZ LT
LEEBI EENTHOTITRL, Y=V VU =2 THAFELLTEERLELY ET5
FOO 1 5FM T olc, T L TERL, DEFERETHAO LT AGE LV EZ A
LT HOTIEARL, FTBLTWHHRM L ZolgE2 KT LY -y LT —h—L LT, %
DITAICETEEDZENTEDLL), V=V WU —I—%F LT ZEEEBL
THATELLSERTH-7Z,] (280~281—)

27 (. 194 84) O[FEr—AV—s Lhvt ) o7 HenT 7 n—F]
D [FH—E~DFE (Introduction to PartI) | OFBZRICHLHOEXD L HIZENTND, KK
IZBWT N VANRET REFED 7 — AT — 27 SERIE = S M ENT D 2 LIRS Tah,
FIET I IZB W THERER) 7 7' 1 —F  (functional approach) %o L7mFEEEKKT D
Zllleote, BB D BM L JET (the agency purpose and policy) 73 D% — B A |72
% &7-2 % (give sanction to the service) &I ARWD7r—2A T — 7 FEEHOFERER % b
LIz, “tERR (counseling)” DORIBEHDHIFAA, £ DOFIEBEEI~Frb L 7-BEREICHI - 72 Ak D
AT =7 THLHN HDWE F—AT =7 TEROH, HHWNETr—A V=27 & LT
HRINOINTHW T2 0W) T ENELRIETHDLE, DLOAIEC TS, (17

~N—3)

Y= b = AT — 7 ORRIZBN T, BEHREE L Vo TR o T <
— AU = —Inb, T AU D ORFRERIC, HRREORIR S —EADHEAL LD
« L@ B NIRRTt SR B ORRR DILR N X 7o, < DY =Ty b s = AT —7)

10



— ISR~ B LA L, TOEREZILRL TV o7, To Vot Y —T v L
U— 7 EZEREBEOFT, ¥T7 huvr gk, HBEOMRE L. TR AR ARz —
AT =7 b FORA—R—EVa yOEBEIZRHKTHIEITLY, WHWEH Y —v v L -
AT =7 L 2T — BT H A==V a " L LT, RUVARET RE
V=T LU= EEICBWNT, BEY Y U EIFLD ET L ZORMENEESE T o
=

(3) V=% F—RAU—JIIBITHA—1"—E T a
X7 NORETHY, ZO®kEkETHLHHrE LY (Virginia P. Robinson) (%, #&#E
)Y =%/ =AU =7 25D “V= % F—RAU—=JIZBITFHA——EY
a” EEED, 19364FEC[Y—vFx e r—A  U—JIZBIFHA—/—ET g
(Supervision in Social Case Work) ], = LT, 194 94, [HEMNa hrn—LDH &
B HA—/—ETV g DfE (The Dynamics of Supervision under Functional Controls)
Z AR L7z,

3. V=¥ NVT—T « A==V g VDT

Ve MU= e 2= RV g VIZOWTOERERTEI S, 22Tl Av Vv
(Munson, 200 24F) £ h7 22— (Kadushin, 19924, 20 144) O_>%
VBT, T ETHILETY vy VT —F « A—R—EV 3 VOHiEEZTTH TN
Lz ET5,

(1) 2oV [ ZV=A) . J—=2 % T—0 « A—=X—ETar| OEH
LYy Munson . 20024, 10—=) X, [Z V= V=¥ LT~ -
A—=R—=EV gy N RTy 7] oRT, 7)==k« )=y L TU—F « Z—X—1F
Varv] & A== V=] OEFEERLTND,

D A—R—ETa DEHE
PR 2990 H7-OIT, BIFICBWTIEL, TNOEREZ 4 DOFEAIIHHEIL, BEICE
WTIE, 32012 FL T, ZOHRERL TH LD,

TJUV=F s V= VU —F « AN—EV 3 T,
(1) —DODHAEHEETH Y .
(2) ZEW, FH, EIHNRSEIZBNT,
(3) Z=R=NA V=D (V=¥ VT —2r) FEEE2LHE, FFETH-0IC
(4) A= =S P —=Tf, HLWIIEL S ND,

11




A== =
(1) Y—=y¥nU—r%r (%+ (B. S. W.), &+ (M. S. W.), &+
(Ph. D.)) #5225V =% NVU— 7 FROEFEAETHY |
(2) A, £, FE~ONAFEEZEL T,
(3) HRHY, RIFH, =y, DHEAHRE LOREEZ Wik 5720, A% & 3BT
DEBICHEFELTCHDIETHD,

@ [ V=hn =% NVT—F « A—=R—X—EV 3| OWE
A DTN =HI s A==V g LV OEE R T T N TXATHA D,

AR S PP A— /=N V= OFTRT DR iR S b D56
DY =NV —J « A—=X—E V7

AR S P = A== R U (R ER) — ()
PERA, ik V%kav%?iﬁ/%%fx

""" SW2 SW2 2754=x=>k/ FIH

Ay - K

swil] SW3 SW3 754 =x=> /FIH

SW3 SW3 7794 => b/ FH

AREOHRT, LV (200 24) Z7 V=0 A== a VOBEHIZONTE
LTS, A==tV a VOERIZONWTEMT O LEDOERELRO L D IZHH LT
W5, [Z—= =V g NZBE L T, B L KIS OWTELND Z LIRITEA LR
W, FDOZLIZH 0 LEENANT BN E A== Pe b A=/ D [T A—
NR—EY a3 O EROICHI AT 2 7-OICEERZ L THDHZ LIZANR2THAH I,
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A= /R R Pm & A== D= DR, G, BRERIC K > TRR L THA 28, HA
A—R—E Vg T, —EHZD 80 FAMNSH 120 RKAThHAH, fill—Rlo—FR
O IR EH 2 —R— Vg X, 4, 000 KADNBH6, 000 R ETHZENTE
Do ZDOIFNNEIZONTH 5 EBZ TR DLIE, A==V a VOKIZE - &A%
2. BRI ODPDND LR THAH, | (2 13—

LY ATE, A==V g VAT D LOBEBEM AR L, o [HEE &
AROBROMEFRE L TEHRELTWDLDOT, ZhiarLTEL,

AR A==V a v EEMA— =T a VOREE

A At A

A== —
FEHaAERT -
5
BRE S
FEhi A
FEHEH] IR
SN
HAY :

B
l

Fom
& m

HAE & RS -

FHSAVICIHE -

74 NEEE
e
WAl HER - (8 A H B

&
{
i
&

A== F—DEA

(LY (200 24) B2RIHEX] (58 6~589—) BEIT/ER)
B A==V a VDEFZDRH
LI DA—N—E T g VDOEFRDFFEE LT, YIOEERRA 2 ME, A—r3—

BV g & T —oODOMAEE (an interactional process) | & L TEFK L TWDHZ ETH D,
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DFEY | AR, V=L A= RN Y=L D N EAD FHENHIBR, W 10 A # B
f% (interactional)” @ “W&FE (process)” L L TEHAXTWVWDHEZATHD, NEADRTA
B9f% (interpersonal relationship) TH Y, Ziudhsasd (BAth) B> TED D (K&EE ©
HDH W TH Y HARIEIFR (personal relationship) Tix7e < . BRE4% (professional
relationship) THDHZ EZMFAL TWDH, £O “WEE” X, Y= v VU —7Dakte L
T Y=V = AT =0 % [V =y )b r—A U= L3 fap] oOfFTAT Y — -
VyTFEVRBERTHEXIZ, ZOFELMH ST W2 (process)” THDH EERL TV
Lo IN—T «U—=0 % V=% LT —70 “—oODf: (aprocess)” THY, 23 =
=T g4 T F X amT 4 F—H =Py rarbFqO “—oOlf L L TERIN
HTEBZ, Flo, 2D “UEEE (process)” & & HIZ, ZORIFEHEE LT “—DODHIE (a
method)” L WIHSEL IS HAVWLNTE T, 22X, ¥—RAT—7 F¥E (casework
method) L Wo7ZBAETHD, LY Uidk, ZOERELLHNZEKRTHNTNHNT, oF
N, V=% e r—RAT—07 =y )b TN—TFT—F aa=T 4t —H=F
g ERUEIIE, V=V VT =7 « A—=R—ETVar] b, Y=y NLT—TD “—
DOWFE/TFE” ThDHZ L EBFAL TNDHDTH D,

F2ORA L ME, A==V a VOHBR [“"ZA—R=f V=D (V=¥ VT —
7)) FEE (the practice of supervisees)” #3#k, 8 T56Z L) THhHELTWVWI ETH
%, ZD “EE (practice)” 1%, V=¥ NU—2 « FTIT 4 A RE BEKRLTWH
Do THNHY =¥ VU — 7 PERIEE I, £ OFPRKE AL L TE 72, EOEMT
bbb, WE, T—AT=I7 HLWNE TA—TT—=07 LSRG FO W
B ThodLEbio, Tofe s FiEEfgn, Bam, 72L& 21X, TOEREIC OV TE
i L TCE e, BMAISHT D “V—yr)b s F=R - U—=07 HDHWNE, ERICKHT D “Y
=X IN—=T U= Lo XIS L, ETID, Y=Yy s F—RY
=A== TN—T e T =T =" LN e ENENOHMME L | EOHEMITIS
CCHMBN SN ZNENFEL TV DO X ) IR R E T& =, 22T, bkic
BNT196 0FME1 970N, TOEMMEDFE VD “Teff” NBE 5L 01272
oo 9 TlERL, —ODFR—M%2 b o725k (aprofessional identity), DF V0 “V—
TN —R—=" L UREMIR — MO/ G S LA S D K ol oTlz, £DR—MH%
b o TZHEMRE, Y =y VT =" T O R B S, T OEWRA TS Y
— X NI —7 « FZ 7T 4 A (social work practice)” L\ 9 SN, FFIZ1 9 7 OFAR
DEENSBIEIZNE D E DD K922 o728 W) EHIREN H D, 7 O HFIR
F—MEZ T 200, EMFE—ZHL L TWD Y — Ty LT —H— (RA—r3— A H—)
B, AESIT, V= VU =7 FERETD, ZTOFMEFE ML LS L LTWnD Y
=V AN T == (A== V=) IR L [ RA= RN V=D (V=T LT — )
F2#E (the practice of supervisees)” # 3, #8752 L) ZHME L TITH., Y—T v
NI =7 D—oDlafEE, V= VD=2 « A== Vg ] LAY UVEFERLE
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LEZX D,

F3IDARA L FELT, Y=Yy LT —F « A—="—E T a &% 5 [A—r— (¥
— 1 & LT Y=y v LU —27 2207 (%1 (Bachelor of Social Work (B.S.W.)) ., {&+: (Master
of Social Work (M.S.W.)). t#i+: (Doctor of Social Work (D.S.W.). Philosophy of Doctor
(Ph.D)) 522V =¥ VU= ERORFESE] Th2D EWHBICIREL TNWDHZ & TH
Do V=T N =7 HMHE - FIREAT O E LT, Y= w U — 7 FRGEE ) B
A ST BBERBEICB W T, FTEDOF HOBE LB CORMOFEERBREZG T, V— v
NI —27 O (B.SW,MSW) ZHEL, Y—v ¥y LU —h—EL L COEMET AT 7
+£ 7 4 % %P9 )& (professional competence) & L CHES. L, BITE, Bl CTO IR (practice)
EfToTWDHE, DEN VY=Y VWU = REE/TI7T74vaf—ThoHEnH L
AL TND, HADRA  MIL Y=Y NT =T « T T30 T 4 X/ EREOHRE L LD
L, 7 74 b HOWIIFITED THERRY, BFR), a0, DERAYEEE oo R
ZRIRT D720) THY, ZOANx% IZRTOHERIHEFEL TV DLH] THHZ LR
LTV ZLThD, ZOZEIFE, Y=Yy VT —A—DfMLERE T L TND Y — v
VD — =B RIET5 [Y — v v v U — 7 —fa i 7H (Code of Ethics) ] 23 3%
LD, OF V., THME (professional value) | (2% L “#%3E (integrity)” TdH Vv, “&
N7 T, 774y MNORIHE O THRE), RFR, thaiy, OEREORERE o R4 b
RI D7), TDOAx % TETDLFEREIHEELTWDHE] THDHZ EzWlIRL T
DL UDEFERS TN D,

Z T AFoPZE, TH3FE, MiELME) (95~114H) &I bh, 2Kk —
VX NI = —HEOMIMBEICI T D A=Y g BT 55 H 235112 S i
INTWBD, £, 18I (Appendix III) & L. [(Clinical Social Work Credentialing,
Accrediting, and Professional Organizations) |, fT#IVIC 2K Y — ¥ v — S fmER
MEH, 7V =B V=V VT —H—ZBI DT AV IRBREER, 7 V= ) —
2N U—J—H (Codes of Ethics of the National Association of Social Workers, the
American Board of Examiners in Clinical Social Work, and Clinical Social Work
Federation) | NAEDERIZOT LN TNDLZ ENDEH, V=X LT —7 « A—/R—V
Va BT, V=vx MU= —0 [mEeEl, FFCE oS P E o B M R S
NTWBZENbd, £72. Y=Yy /LU —h—HMHREE— (professional identity)
BRI L TV 72012, Y=Yy U —h—0 [fmEfeEl] &, Fohch B, 7= &
21X TAD Bk & AlifiE (dignity and worth of the person) | & [#E&1EF% (social justice) .
ZLTEPED Y =¥ VU — 0 —mBTHO 5 S OFPHED i 22wy T AR D
BEEME (importance of human relationships) | (£, Y — ¥ /WU —7 « A—/X—E TV 3z
DEBERIECHL L2 LY IR L TS, ~AOHMEE LTOY —v ¥ LT —
N—=THDHA—IN—= A P—L | V=T LT —H—DOHEMB AL LD & T HMo—
ANDY =2 VT =N —THHoA—/"—"A V—DMICB T H5MERETHY | ZLE
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o= VT =T D—ODifE” ThdeE, Ly Y U NIA—NR—EVa rZERZLTH
ol

ZOZ LI Vv VT — I —RETRT HHEBIROMER DR 72 & 2 ITRE ORI DB
REE W ool 2 DEWEBZTZ Y — v )L U —— & L C O 7 B PR R — M & ST
THREODY =2 LU — ) —fmEfE L | TOHEMMEL LT LHIRA— -V a v
ELTAYYUVTERELTWDZ LKL, U NCHERD DT 22—V OERITE R -T2
LIRS TND, ENENOEENDZZ v 7Tl D A —/3—H— /=1 T —[f
f&, EF T EFIEE FRICEBIT 5 A==V g UI2BW T, fllx D BRE 7 THEBI DR
el OFEBZHE L, T2 LT HOA—NRN— bV a VEERT DN T 22— &LUT

IZRTWZ 9,

(2) T a—rD Y=y VT —=2ICBITHA—/ "=V g ] DFER

BT 22— (Kadushin) (31 9 9 2. [V —v ¥y VT —JIZBIFHA—/—EV 3
> (Supervision in Social Work) ] ™% 3 filkia, £ L T2 0 1 44135 5 kA HR L T
Do A=/N—E YV a VOERIZOWTT, F3REFSRMELIZFF LD TH DM, #iEIC
BOTE Y=y U =7 « A== AP TEEADEHAZ » 7 « A /3= (an
agency administrative-staff) | & L CW52, BHFICEBW T B ER-7 Y —T vy LU
— 7% — (a licensed social worker) | (ZEFE LT3,

D A—R—ETVa DESHE
B2 T 057-DI0, TNHEREY 6 DOFEBEANIHEIL T, TOHRERLTEI 9,

V= LT — T o A— =3 P
(1) A== AV—DOFETH D EBEBZRE, W, R, £ L CRHlid 2R
NHEZHENTWHEZAD
(2) HPEHDOEIAS v 7 « Ao N— /G uFiolc Y = vy VT ——Th b,

ZOEMEEBT 572012,
(3) A== =3, BRNZEROPHLATINT, A== f U — L DI
HEAROFT,
(4) EHM), HEN, T U TR EZ 2T 5,

A== P — DR A I,
(5) HWBIDITEE & FHi & ITHSNT,
(6) RO 7 T A4 x> MZ, BRICHEMICH, ROAERY—EAZEMT 52 L
TH D,
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@ Y=y ¥ NT—=TIIBIFDHA— ==V 3 | OFE

BT 2= DF 3D A== P—DEFRIT MBI DOEE AL 7 « AL /3—]
ThdreLTnD, 2FED, —OOEENOEBA L v TINA—/N= A =LY ZD
BEEAND Y =y VT —H—% A== U —L L, TOMENA—R—EVa L
TEDLAZATNDIEN, IT 2a— YV DERDFHATHD, 2T, hTa— D [V—
AXNT=TIZBIFDLA—NN—EVa | OHELRTIENTELTHA I,

R S S FIRR s S D RO EF T

AR R P = A= R U (R EH) — (1)
PRBE i ek y%vywv%&iﬁ/%%fx

""" SW2 SW2 2754=x=>k/ FIH

swi1 / SW3 SW3 754 =x=> /FIH

SW4 SW4 7794 => b/ FH

@ A—/"—EVa DEFRDFFH

AT 2=V DA—/N—EV a3 VOEZOFEE LT, BHIOEERARA > ME, ki
DAL ST, A== F—, FI3ROERICBNTL HEEHOFHRAL v 7« A
/3— (an agency administrative-staff member) | THHELTWNWHZ ETHSH, DF D,
R L CTHhRB L o DBEBENOBHEL AL v TN A— 28— A P L 72  ZDOREBN
D)= NI — =" A== V=L L, ZOKENA—RR—ETVa L TLL
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ATWDHIEB AT 2=V DEZBDFHEATH 5, I~ LY OERIZBO TR,
A== XA N P— T A== V=D R T DRSS DT OEFA L > 7 - R

R=TIER L ZDOBEBISMIETR T 270, & 2 WITBMEBECHERR ICETR T 2 Y — v v LY

—H—HFRRE LT, (V= VT =0 « Z—=RX—E Vg | BITHIM LIRS T Y

=y 7 ZRELTVWDLEMO [V V=N V=X VT =7 « A== H—] ZH
AHNZERL TV D,

ZOZLLBHET IR H2ORA L FELT, ZRHEITERZZLOMYIRL &85
B, FNENOEEAND A S v 7Tl D A—/3—H—« 2= U=k, L ZITiTE
HEETHEICBT 2 A==V a BN T, fllx O BARI 2 TEEIOFERE ] D IR % H
L, Tha B35 23— -V a b LTAHT 2=V VEERLTNDH L TH
Do TDA—N—EVa b A== A P—DOEER AN, EEDOTTEHL Fhe 125
ST RO 7 7 4= Mo, BMICHVEMICH, kb AR —EA2EMHI5 2L
Thad] ZEEBMFALTND, ZFNITKHLT, LY ATV =T LT —F— (A—/3—N
A V=) & LTOEENREMREFE—: (the professional identity) ZfENid 25 & L7z,
ZDIDIZ, V=N = —OFEMMEEFIR L TV D T = v LU — I —fi B
W, A==V a OB ERD, TR L, AT 2—V VDERIT, V- ¥ AU —
A= FTET 2 % ORBECHaRR D58 & Tl ISV T, £ ORERERHERR O &Ry, BRI
Lo HAEERT—ERE VU LT —T— (R—/3— 1 U—) RRETEX B L 91T,
A—=/N—EVa VEITH T EIZEANEINLTWD, £ 2T, flx 0 BER THEED 7# &
Fhoe) < THEBIOBERE] N A— "=V a v OEERIR LD,

FI3DRA L MILRIFVEL EF2DORA L M EBB L TND N, RA— 3= 31—,
FOEMLEZZFITT D700 3 >OEE, [EHH) (administrative) . ZE R (educational) .
% L CXFHY (supportive) BERE] 28H V0, ZoOHTH TEFHHRA—R—E T a3 v
(administrative supervision) | Z HE e L L TAREOHF O 2. FHEHPA—/—LEY
ary— A e 2—r 27— (Administrative Supervision: Introduction-
Organizational Bureaucracy) ] (4 4~7 73—), [ 3. FHIHYA— -V g EiE
L@ (Administrative Supervision: Problems in Implication) | (7 8 ~1 3 4 X—Y)
T, ZDO 3 OOEREDHRMNT &V HIF . KEZEINTEHMICHHA L TWD, LUF, 3508
RAHE L Tk 9,

@ A—R—bETa D3 o08KHE

T BT a— D= VT — T ICBITARA—NN— g OGS E T o
—> 'y (B3R, 19924F) O27X—VICHrzXE2EEZI/EKLRLTBI Y,
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BT 2= D)= % VT — T IZRBITDHA—/R—EV 3 OLEEE

i (— ik, — i — e A - oo B O R — %)

Y=y U — 7 B CEPTRRBP Y — e X)

BEEA,HE A%
!
A== X b
A= NN —

(W7 2= (H3M. 199 24), 27 X=YDOERHIT/ER)

ORERDE, AT 2=V DA—R—E Va3 VOERORKHHE L TRICERATZ LD
2 H2D DO, HDWVIFHROFOMIIE LT, Am/N= N P b Ry N Y
—DA—=/NN—EV g UBIEDITONTNWDZ ERDnd, £ LT, TOHKE, 25\
BN Y =y U — 7 REFMER E . £ OMIRERO TIALE ST ST D,

FDA—=/IN—EVa OMEEE, W7 a—2r (B3, 199 24F) OF T, HFEHAYA
—/3—E'Y 3 (Administrative Supervision), HEH A —/3—E Y 3 > (Educational
Supervision), XFFHJA—/N—E T 3 > (Supportive Supervision) ® 3->& LT, AED
K3ZEEDTHHL TS, UF, 3ODRA— "=V a VOMEZME L Th X,

a. B A—R—E T3
NT 2=V DA—=R—ET g VOBEROTICIBNT, FICEHMA—\—E Y g
NEEARMNEBELEZ LD TW5S, L, BN A ——E Y a ] HAVE, TR 2 — 8
—bEVar] EBERTLINDL THA D, T OMBIHBROMEED, A—/ =N — L 2—
RN D= EPINTO D HALHEIRDO S V) N2 iR D Z LD, €T AT a—
VNTHRR E a—m 7 T —ZOWVWTE LR LTS,

MR 2 —a 7 73—
BT 2= 0E, =y NI =T ICBIFH A==t Va ) & [ A==V g
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1%, FAEE (organizational administration) O —>DHFBIOME TH 5] (4 4 2—)
EHRRIL TS, oF D, MENICE TS, 2ol EEETLHDLE LT, A—R—EY
U EEBRTND, A== P A== U — | — DO TR L
ZFO—ETHY, Lx2E, LRIEEHT VSRR H Y . ZOMOMHER & RN RS
ZENHDH, T LT, WAL, OB &Rk B L BEREZ LA L, HEEE & MRk O E 12
MR 2 Z L 2RHRICL TS, 7 xiE, AV (20024F) @ “Z U=k —
VX NT =« A—=RX—EV g LB A A—R= A P —IN | A== T —DFJE
?5%%@ﬁﬁ®¢uwé@fi&<\%@%LMEL\kkz¢_wf%\X%N%N4
Pe b 2= =BV g VOMSEEHEFFL CWD I EEFIRE LTS Z L LR TH
Do TLT, T 2= V=V VU —JIZBITHDA—R—=ET a7 [, A—/3—
NA e & A== D — DT R T DB LMD B 0 70, Z Dl DHERRCHERL D
BWENZA—N"—EVar0b0 HFERRL T 27DICHBEREWDOMRERD,

Ea—nr 7 —DRY

T, BBk H Y T E LT, KR TP E = —a 27 7 v— (Organizational
Bureaucracy) ] DI THOA—/N—E D g LNCOWNWTHT 2 — 3 FHY BFTERL TV
5, “Ba—mr7i—" OH%E 6 HIF T\5b,

Ba—n7J i —DRHH

1. ZNENDEM (2= ;| unit) IZFTET L~ ONEEE (employees) DFIT, &
7-#0#% (organization) DEHERFT (units) DEIZBW T, FDOHEEE (function) & 27
(task) DOHEH{l (specialization) & . {5 (labor) ®43{k (division) 73 5,

2 . BERLHERHIE (a hierarchical authority structure) 23&% ¥ | Z L Z 1L DOWEEE (people)

W2, FOHIAL (position) (25 U T, L VIRV, &DHWNE LV FIWEIT (responsibility)
EHEFR (power) N E-2 BHIVD,

. PERREIE OFR OEEBIX, D NDOHIATL (position) TS\ (authority) %
9% (exercise),

4. PEFEEITFE (recruited) =4v, £ (selected) i1, £ LT, % DOffkD & 2 Hifir
~BLiE (assigned) &5, ZHUHIE, EDABTEND (whotheyare), &5\, 72
NZzm-o>TW5b)y (whom they know) TIE7Ze< . E#IH (objective) . FEME A

(impersonal) 723Ef&EREAN (technical qualifications) (ZHSWTITbivsd,

5. A (universally) (2. FE{E AR (impersonally) (ZiENG S4LH A (rules) & Fie
Z (procedures) 72572 5 EDDEHR (asystem) 238 5, £ DERFRIE, ZDOHES (the
agency) DHDZENENDHNAZ S HUEEB OWHEF] (rights) & FT: (duties) ZHIE
LTW5,

6. TNTOMBATEENL, kO BER (objectives) DOEIBUZHTHT HT2, Bk

w
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(deliberately) . %= L CHELH (rationally) (ZFFE S5,
(BFa—r, 19924, 45°—=2)

A=A = DFERE

A= NN PR A— N X V=K T H A==V g Vo Te “PROEBRD
A—=N—EVa 7 EZERTLOTER AT 2= (3. 199 2F) oFnl2.
BHA—R—EVa | (44057 TX=2) IZBWT, A== AHF—D1 10D [F
#H (Tasks) | Z¥FE L TW5, HH3MOARDRIZBWT, [5. 250 (work assignment) |
DPITTODER, ZNEMx TORLTEI 9,

FHPA— =BT g & L TDRA—=/— A F—DFH
AH 7 DL (recruitment) & EEH (selection)
T — 71— ®OtfE (inducting) &FEJE (placing)
(¥ OFHA] (work planning)
FH DA (work assignment)
E¥OYRIE  (work delegation)
B OB (monitoring) . FRFHT (review) . 7l (evaluating)
¥ B OFEE (coordinating work)

HEHERE  (communication function)
% (advocate) & L TOHR—/S— A H—
0. HHAJFEM (administrative buffer) & L TORA—/X— A H—
1. Z#% (change agent) & L TORA—/X— 3o H—
(BFa—r, 19924, 46°32=)

= = O 00N O Ok W

FORDERDELEDOHF T, A== F—|Z LDFHP R —/—E 3  OBRE
LT, 11 OEEFIZE LI, RO XD IHIKISE T\ D, MEFAET & BRE 2 5
17959 2T, A— 3= P — L, #EID F$#t (agency policies) & Tt = (procedures)
WZHI - T, BRI OE I GER) HIEA, B, £ L TEMICHERT 272D, B35 (the work
place) . #BDF(H (agency facilities) . & L CTH&E (human resources) Z#Hfk L Ty <
HLDOTHD, |

b. HEBEHA—N—E T g

AT a—r B3R 19924 @ M4, HEMARA—1—E Vg —ERH. HIE,
N, T LT (135—18 1Y) ORIIZKRD LRI TWD, FHERA—
NR=bETVaiE, A== NP —DF2FBICEERELTH D, HABFHA——E V3
VEE, YUy VT == MEFEEIT O DI E R EEHF L, TN E Y — v L
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J——NESRZEEFRTTHZ bbbt THDH, ] (1 35—=) LT, A
— = R P =BT D & Z DRFEHE (ob description) 2%, KD X 9 A EREMNFI% &
NTWNDLZEEERHRLTWD,

U — =% L BRI NTWND Y — v LU — 7 il (techniques) % 5359 % (instruct)
@B, HOWEFEINV—TELEB L, A¥ v T7DJ)E (competence) D5 (develop)
c AKX 7KL, EDFEF (job performance) ZFl# (train). f§E (instruct) 95

[BEHA— =T a ] & TFNHE] & T2 2y 78k & DEN
(2% 7% % (staff development) & . AT (in-service training) & . ZHMIA
wNwaaV®%O#@ﬁw%%%#’LT%<’kﬁ%gﬁ%éj(136&%9)k
%@gw%ﬁﬁbfwé V= VU =7 BT AHERIA—/ =Y 3 » OHR
ERDDHIDITH, MOFEHSCHHE & OiFENE KB L CHET 52 EBUETHA I, T2
T, ZNO6DENIEAT AT 2a—v rofH (R 136 —137—2) OigER
LTHBII,

[HE A== g ) [FTNGIEE [ A% v 738 OE & Z R

A&y 7#A (staff development) &%, BN BRAFZ v 7IZxf L, ZOXEBIZET 2%
ik, B, xS A ESE XD LT MBI TEERT 2, Jifis, MR, V—2rvay
7R, BN T Ly b F—RAU—0— BHE FHEBRE. £ L TA—/N—N
P—DIDDT 4 Ny va « J—TFIRAE y TRMIEHTH D,

ATNFIEE (in-service training) &3, A¥ v 7H#KE LV ERILLT-HDTH D, UL,
R U3EH LR CIEZ © OEBENO R ER D 7 v — 7125 LT H 2 65 iy TA=
DAFRZ EHS 5,

HEW)A—/,3—E Y 3  (educational supervision) &1L, fARD Y — v /LU —H— (the
individual worker) O¥FEDTTH) (the specific performance) (ZIH T 5 72D OfEBIME X
Nni-kar54 (individualizing general learning) (2 & > T, FTNFIlf 2572 T2 H DT
b5, HEWA—/"—E T a %, LV Rk (amore specific) A% v 7EKTHDH, =
ZCOBIE, FFE (particular) O —RAZNINZTW5D, FREORBEIZERT L TWD,
ZL T, 2HIMLINTZBERN T R 7 T L RBEL LTS, HOFEDT—H— (a
particular worker) O =—X|Z[ATHLNTZHLDTH 5,

SF VM OFRLINEL i LT, HEHIA——E T g L. L VEE (specific) O
ZEMBITH L, Hx ANDY =X U= —Zxt L, XV EBHE (individualizing) LT
TN ZEEHRHALTND, 2T AT 22— DY =X VT — 7 ZBITFDHA—/R—
BV a2 B0 T, SEICRAN T EF R — =B g L E R D BICHENA— Y

22



gl BOTIEE, V=Y LT —h—E O “lBE4 (the individual conference)” 73 4B
WD Z EEERML TS,

@544 (the individual conference)

NT 2= 0%, MEBIEEIE, A== a VOFIN, BER., EOKEL 17-
T7=-OOM G (a dyadic interview) BNMHETHDH, HEHIA—/X—E Y 3 - TlE,
ANfEE (anindividual tutorial) ToH 5, (1 4 9X—2) LR TW5, Kl T, HHI=
BlE. WOE IR LD TRITFNERS RN LA L TV D,

V= )VT—JIZBITDH A== a3 MBS E DR

MOEEERIT L1, FREAES HREDEAX (formalities) . #iE (structure) .
Z LT, BHEOKEFLE (differential role assignment) 73R S5,

« EWZHERE & SiF 72 (mutually convenient time) (25 U CEMIIC HREEZ D T-2
& (aregularly scheduled meeting) T2 IFiLL72 5720,

EREEOGENL, TTA N H, TS ELND ZENLBTFLNTNT, &
RO E <, 2 LT, I<KHEHERNDSFEMTOALFT CTRITIIR S 720,

DFEY V=X N T —TIIBITF D A== T g UGN DT, ERASEED 2
HVWENRHLDOTH- IR bW A2 T 22— T DTNWD, T 22— i, [ME
BEAE] (149—1683—Y) OFT, ZTDild E%6&BTTLT®6 S =)
TRLTEBII,

V= VT =BT DHHEBERIA— =Y g OERISE O

© e — PAE A L RREHRR TS
Process — Beginning: Structure and Scheduling
@ mf — PR AT O
Process — beginning; Preparation
@ HBEMA— =LV a VIRRICOWTOF ) =T —va )
(Orientations to the Process of Educational Supervision )
@ W —
Process — The Middle Phase
® @ — WVKRY (Z4—Fv7)
Process — Feedback
® i — HENA— =BTV 3 T OEOREEBIEA

Termination of Educational Supervision Conference
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ﬁ?;%yy@w5x%ﬂwﬂ4ﬁ~’iéﬁ@ﬁx%ﬂ~593yi LA AgEms L7
EoIZ, RVWEROA—R—E Vg ZERLTWDLZERbD, oo MEjls
# (theindividual conference) | Th 5D, A—/3—/ A P —b 2 — /=1 D —Z L DL WF
H#% (a dyadic interview) 23, —fRIZEPID “V—T v T —F « A—s—E T g7
ThHO, AT 2=V rDA—=R—EY 3 VIZBWTE “ROERORA— "=V a7 &L
TLESTONTWDH EE XL,

BENA— =V a Ui TE—

A—=N—EV g BT E—DEWVNIONWTHE T 2a— Ik Tng, Y—ry b
TJ—=JIlBFLHA—=—R—=EVatB0nTH, A== T—DHCRHM (self
awareness) 9T ZENH LN BT E—LITRRSTWDL LML TS, £ LT,
THERMEEB L-HBEHA——EVa T E—0EWNL, 1) BAY (purpose)
LR (focus), 2) &H| (role), 3) ifE (process) LEARL TS (20 3X—2)
LIRRTWG, ZOMIKAELHOTEI 9,

HORMEZBE LB EHA—"—ETa b —L0E N (BE  hT7a—v 0 1
9924, 203—211—)
HEOEER : A== P —I, 2= "=tV a OHOREM (limits) & BRFE
(restrictions) # ik LBEET I, A—R— A P —DFLIL, A—/3—Af =1LV
B —7%— (abetter worker) (2722 X5+ 22LTHY ., LY JLnwrd (abetter
person) (272 572 DIZHEBT 20T T, AR SNEELT &1L, A== ( T —D
HPYRE) (professional activities) ([Z&H DD Toh > T, A— 3= 34 U—DOfENAERE (the
personal life) (2P AT DRI G- 2 HIL TV, ZORLNE, A— =34 U—D 7' 1
Tz aF NV TAT T AT AERMLL TN ZETHY N=YF VT - TAT
TATADEEIZDH LD TR, A== P =3 B LIFEDL I IThizr
BTN TEET) (HowecanThelpyou?) ] EERTHOTEHARL, LA HA
TePftFEZITO BT, D UIRED LS I lc a5 2 L T&E3 ) (Howceanl
help vou do vour work?) | &9 THA I,
BE BENA ==V a Vipbe T E—ICBATT 2 2 LT AU TARED R EI 0L E
IZ72%, Stiles (19634) (&, A== A P—FRIE LLTFORRORZKZ
GATWD T —J—L, I KO (performance) #17V), BfAME % 5 % (professional
development) E{LNRH D : A— /=AW =T, V=D —PBZOHELZENRKT DH-ODE
TEHH | LB TWD, ZROFEHIL, V—I—0 ‘%" Tbh, “GEftzEHd”
ZE&ThD,
W A BHENA— A=V a VRS TWS 2 LiE, Y=y v U= —/
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A= NN PPN —F— A== U—|Zxt L7 ¥ —idfE (a psychotherapy
process) ([ZADZ L EBRETHELMAZFFOZLIITERNENI Z L THD, HEHMA
==V g BT, V— I — O, (knowledge) &5 (guidance) (287 53R
FIThHY ., JEROMEY (alleviation of symptoms) (28 5 D T2,

c. XFHIA—/R—ETV 3

BT 2= (199 24F) 1% 16. XFHA—/I—E Y 3 » (Supportive Supervision) |
(225—292~—Y) OEROERKOP T, [FRHA—/—E T a T, HFITET
HA R L AR KOMBE R LET 21D DREESLKHELEZHE L TV D L) A—/3—
WA =% YT HZEIEATL2LTHD, —HOFHM, HBEHA—/"—E T a T
TFEH GEEM)) =—X (instrumental needs) ([ZET 52 & TH LN, tFDOHEEH A —
NR—=tV g NIEHH=—X (expressive needs) ([ZFT5Z L THD,] (29 2—)
LIRRTND, A== A V=P HEEZERT DI L E LTOFEN=—XTW L, #
BHA—/—EVa VORH=—R, 2F0D | A== P—OFEFENRZ LN D, FF

I “A R VAANORL [ZONWTHT 2a— v FE kLTS,

LB L7 A — S D—D A LR & Z ORISR

BRI L S, BT a— i THEMA—S—E Y 2 v id, HEICET 52 F L%

(A2 L D) « o« RS DB BB 2 2 LSBT 2 2 L ThH D | LT
B UK R LADIIL BEEHR— S BV 2 AT TE O HI B E BEAR T L
MHD—DThHD,

AT 2= 3 AR LB L2 A== V=D b L ADIR (source of stress) (Z
RHBDEHFEL TS, (236—258~—)

c A RLVADFEE L TOEHPRA—R—E g

s ARLVADJRE L TOHBEHNA— =V g

c AR L ADEL LTDR—28— 3 P o Z— 83— D—Bf%

s ARVADJRELTDZ T4 b

c ARV ADOJRE L TOMRE (task) OME (nature) & XK (context)
« A2 L ADJFEE LT OMAR

c AR LADPE LTDY — % LT —H—ITktT 5 il oo HeSE

AT 2a—v L, XFFA— =V a 237159 2T, Z2o0FKiEEHTFTnD
(262—273—), =2, AL ADFP; (prevention) THY . —OHIZA k
L AZENT 5 Z & (reducing) & T 25 Z & (ameliorating) Th 5,
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4. Flzley =% VU —F « A—=R—E Vg

UF 2>k (Wonnacott) (X, 20 1 2 [VY—v v VT —F « A——E V3 DH
Bl ZHRL T d, ZOHT, ZLOLIRE S LIZA—R—E D a VOB EERL
TWND, Tod 2I1E, A= =BV a VOBREDOZRIRIENY 2R E L TIRALTND (I
HOFL. 1, 25—=Y), LTI T, BT 2=V BHITT7 3 S>OMEETH 58 BRI
HE. BB, KRR Z B X T 2R A — "—E Y a VOEDN RIS TN D, “H
HERJET L& 2 T (Beyond a functional model)” (2 4~2 8-X—y) LEHL T, A—
NR=EY g COBRRZAGHRIZR 3 DOMRICIRET 52 2 L iIFTERNE LT, 3-50HH
ZHIFTuns,

1. —HEDRA=N"—=ETa NIBWT, TXTDO I ODERELIRTTH I LITE LY
ZETh D,

2. SODOHREOHMEBENRHL LV ZEiE, TNENELICEVEELTE VK
I EFH LW EEBERL TV,

3. HIRESNLFFMICENT, —2OBENER I, BTN 251X, A=
—EVa VB RLHDLLD TR D,

PIF, £V Y EUFay hOA—=R—=E T g U &MB 2,

(1) FY VYV DA—IR—E Vg

U Y (Morrison, 3., 200 54, 33X—) L, 4 >DOHkE, 7T Hv 2 E
U7 4 (accountability), 7 412> 7 2> K (development), ¥ 7A— |k (support), X
7 4 T —3 3 (mediation) ZZEIF TV 5,

FY VT, SR A==V g A EFN (management) . IR, B

(clinical/professional) . fifl A#J (personal) Z#HHHIC, [RA—/X—E TV a v &N FES
B (R R S Fm B EARRD B ], [ RS B 3 L DA, [ RS
— A P —DFENI D), [A—/R—=X A P —(F, 2T, HDVIEE ZICEHTE & D)
it e LT, 2R A==V a DY FE A==V ar0ET V] LELT,
S (3 5_—) ofidFk (Tablel.) IZLTRLTWS, HiRaRmL TEL,
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A —R—E Vg DOETIL

gzt

A—/R—E Vg v

RIRRY, BT

A—/R—E Vg

{EPN:D!

A—/N—E T g

A== g | BRS HoeH&ET 5 HEeHET 5
BT H L [ )
A= S WP — | BEBE iR A== N D= RN A== D= R A
Bl B NPD 5 H DT s | RPRD D
b %
A==V g > | BB~ DS FFAE ~DOHEZ) 2 FEIZ & B 72 5 AR
DEE S FEf . #inAIl A, | SEEE =—X
BHES, 212
=lr—g VET
DWW TDOEE
A== S W — | BB R D FED T A /R— | T NTAH—
D F 72 E| Trtas ., EE Tho, EErE Thy, VT7Ls
THELELTD SETWNCELELT H— L L ToxE
B DE|
A= S P — | BEBE iR B PR B LT AR R
X, £ B P S A B 4 & D3FTIE T D BTk
& & D) FEES /Tt ek [H A

(2) VFay hoy—vxyLU—7 -

(Tony Morrison (2012, page 35))

A—R—E Vg v

U= b (Wonnacott, 2 0 1 24F) X, 4 DOERE, ¥~ % — T A b (management) .
T 4 Xa w7 A b (development) . %78 — b (support), A7 4 =—3 2 > (mediation)

RITTW5D,

AR R A — S — Y = o LA BRI R — S — Y =
AR B A — = D 5 v LIEAR B A —S— BV 3 L2 T LD A
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X THD /L VIEANTHD) it L, TXVEENTHD,/ LV EEICETH D]
R LT, —o0OFK (AL, 6 5X—) ICLTYVFay MImRLTWD, MiRERL
Tk<,

R FHEI A — S — B 3 o LIEAR BRI A — S — e Y a

(LW AKNTHD)

A

NDFHE I /e—Hf— R —N—E g AN AADI—F 1 2 FHE X /EX—/N—F
Pa P DRIIZITEN, —ARAIIZ, FFEEDFEH
IEDNTDFE LB

kR, BRI, 2 L CEMINIC, FEIR | RF IWREEZITOITD, HDHWVIE, T TIC
B7eBfR A RE L, (RESE TN, i EBEXTETLESLILEHLEDLLDD
Blep=—XZE AL TN E eI LD/ A D, EEIRET & SRR
A==V 3 O E BT |} REERIE LD,

5. EEOWEVIEY 2179, s A==V g ronbitl 58, B
s ANKD A==V g VIETICERE R WICREL TS 2=—XIxeT5Z &idd
UV BRI, = VT — o — IR Y V2RV, ARDA—_—E Vg 0k
IR A 52 5 FEEROBRERSC, RO HloaMIIThbns Z End D,

I E ELE T DR W 21T 9 & &I, Fr
WCARDA—=R—E Vg v EZNELT 5

(& 0 &)< > (L0 HEAISA)

HNKDFF IR —N—ET 5 > Thi| BELEDFELENTDHY, BEFTOVS
D, =¥ AT = —DPDE AT | FLE
bz, £oBOBETOELSVE

- ANADOFELAVDRETIEITE RN LD
AR — N ERMET 5,

« NHOFE LAV ORERIZITHITEDL TL
FHX IR E~ORNE, e ZIE A
N—EY g VOFEEKIZE EO TR L
DI D A== D= ~DHP R — h X

c A= RN U—PRENTEL 2 E,
HERT 5T 20 ERHAHH LB b
L&,

- VB LRFFOEL NS X S50, g
VLY LD T, A—X—E Va0
OB TH 556, BEEREITDD

MRS 5 = — X T4 5 RS,

v boaNL LivZpnz LA

(L VIR THD)

Wonnacott (20 1 24, 6 5X—) #5E|Z/ERK

R R N D b R N P DRI DY P K
V=N T =7« A==V g VERRIZX ST LA TEL LD THH LM, Y
VoA, AR FHER E L BT, AR EERISE TH D & WV o oI ZARE D H 5 b
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DTHHDHZLERRTNG, A==tV g &2 EMT DRSO & W o - B B
BERoA—/R—E Y g COMEEICSENE A b2 5 2 L IIWRETH D, THDITHMEIC XSy
TERWIZEBBEGmIIBNTEIH Y 25, LL, THUL A—"—ET a0 “Hn
FVW, HOWE N—X" THLHZLEFRTLHHLOTIERNWI & EZEY Y IR L T
W5,

EDOXHIRERDOY =2y VT =7 « Z—=R—E Vg L Thil, TITHY—v ¥y /LU —
J e A—=N—E Vg rOHEKIZHLHHED, FOOESDFEAITHD [A—r—f U—L R
— RN P—Z X DFEROIY KD K] MThRTUERbnins 2L Th
Do ZO EK) L, JFRBICIICE LS, ZORNELBAVNA—/ =Y 3 VBl
AN, ZOWY R,/ K (F) Z2]0 LT, ZOWVRHOPT, Lk L7zLkkp A—
NR—EV g NZBWT, FENZ, EOXIRA—R—E Y a3 T D0 EMAEICHEICERDY
R, ZRIOFIZHFET D,

ZI T, A==V g R, FHIC MGG SN ZEBRERTHY, MY kRDOE
REHONPUOHABETHILERH D, ZoENICEL, V= v b (Wonnacott, 20 1 2
F) ofF T, FU Y Morrison, 200 54) #&8&IC, [V— VT —F « ZA—/R—
BV a VERMICHEOBV RS ()] 2L, FIIRL TS (49~51X—V), k%
RLTEL,

V=Y VU= s A== g CERNTHE D B D K

V=)V T—7 « A==V g VEBICHEI B D (R)

F H H

A== A H— . O0000000 A==V —: 0000000

A TEO D 1E, VBRI A==V g VERAERBSEL DDA L T HDT

D, A== NP —PNEDLLET LI, HOTR TR 2T T 5780,
AHREN A==V a MRODELT, iR — "=tV g VEHEHEICHI> 72
DTHY, K THROKD| O L LTRESND, £2T Yk OFFIT, G6L
AVORHD 72NN A— =Y g VEEIEICANLIE LD TH D, LrLans, £<
DOEEAUTBNTIE, A== N =L A= R—= R D—=NFE LA, BAEWIZ TR L THE
LTV RELDTH D,

1. A==V 3 UEEIZEET 5 BARRELY D
Z—)R—E Vg oEH Ei|
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Z——E T g O S A H ~ F A H
A== g L DEREST
A==V g UHIUEEIT O RO A 8 -

A== g VEMHIRIR, RO R —R— Y g VERETARE

2., A—NR—EVa ONRE
A==V g SNIHY BTSN ANE

3. A==tV g FEfE EOWHR

A== N =N A==V g VERE DL ATCDIZEE L TR Z &1 (B &
LT, LHID Y = v VU — 7 ERERRR, A —/ "=V 3 22T LURTORER, 47
DFEAZA ) 2

A P N PN RS S D 1T D B DA ?

A== N D= N A== S = (RS D B DI a0 2

A==V a VERICEELHT-ZDERITH S0 (BFlE LT, AR, MR PERVEE
A (sexual orientation). ##p, FEAVY) 2
RRBINDHHFWN Bl LT, 2EXITATEFH->T0NDHE, A== TV—RNFIH & X,
A== NRA P —=REOTXRCEMAH ETHZ LT LEFERanks?).,

A==tV a VEREDETLLE, EOXOICHBLER N

A==V g VEMPICAE U DREEE L TS Z2DICE, EOL I RFERD D
AN

4. FoHk
ANARD A==V g 0%, R, BRI, A== TV— T 7 AL LTHRE
IND, FLERE SEA S E D HA L, . (LLF, &%)

5. FOMOEY P
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6. B4

AN A = RS N P
A H G

UFay bk (20124, 49~513—) 25EI21ERk

BIRA— =BV a v “AX4X4ETL

UFay M, R LEZE IS, AT 2= rRbif- 3 SOMRETH 2 EHIERE, #
BHIFSRE, SCRFMSREZ BIfEICX 0T 2 DO Tlid/el . £0 “BiENET LV ZB 2T, 5
7t DL LT IRIRMA—/R—E Va4 X4 X 4FT /L7 (effective supervision-the
4x4x4 model) | ZHRLTND, ZOETNERRT HIZH-7T, TFhay MIKRO K
INERTND, V=V VD= « A==V 3 IOV TDIDE XTI, ThE
NoOEFE (element) PFHAMKTFH) (interdependence) THDH I EEZRBHHILETH Y,
ZO7D, FHY (static) T, HREZ R L4257 7' 2 —F (function-based) 725 ZE-> T
ZETHD, ) 2T T, A==V a VOEEIZZDET LO—FTH LN, 420
BEREZ AT T AR VIR A—/"—E V3 - H A 7L (the reflective supervisory cycle)
AWV, L 75 ERE (key stakeholders) & DOELFRIY72EIt% (positive relationships)
ARMET 5 Z LI o T, BRME (relationships) 2 Z O@EOH LB & ZADA—X
— BV g D NEIAZ A /L (adynamic style of supervision) ZRHEIHE TV Z ETH
5.1 (53~==Y)

DFEY | ENENOEELFHN (RFT 4 v 27) ITEHXHDTIFRLS, TNENDOHA
KFEH 72 BERE R . ZOGZ DR TRV IRY | iU, HERT2HhE8H (XA FIvr) 7
AR BV L LT, ZDEFAERLTNG, 22T, Vet p T =2 « ZsS
—EVa I HEICEEL, YIRS, EERET D O LoD FE L ol HERYAEE”
ThHhHZ Lamifld o7, “4x4X47 (1450 M%%E (stakeholders) | X [4->DE
AE (functions)] X 4 DDHF (elements)|) &WHIRBIEZHNTNWD, TNERLTE

-
— Do
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B =y VT —F « Z—R—E Vg “4X4XAETNL

(M. Vs v nT—2 « R—rim v 3 Ve B 4 SOBIEE )
1. —EAF|H# (service users)
2. V=T x U —7 FEHER - iR O A X v 7 (staff)
3. V=i y U —r FEMR - fiax O E R (organization)

\_ 4. BEHd 58 - ik O (partner organization) )
X
/E}V%V%WU%?-X*N%EVEV/Z%NwA4F%@4O®%% )

1. ¥~%*—vY A (management)

2. 741y 7 Ak (development)

3. Y%A —F (support)

\_ 4. A7 4x=—3 3 (mediation) )

X

/ﬂ.VHka7~7-XHNHEVEVEEK%H6#47w@4o@E$ )
1. {KB (experience)
2. VIRV (reflection)
3. 3#r (analysis)

\_ 4. 178 (action) .

(UF = h(Wonnacott), 2 0 1 24, 5 34— 5 BEIZ/ERK)

UFay MI, FED1 51—/ — %L T —7 « Z—X—E Vg :“4X4X4
507 L LT, ML L TRLTWS, FERAZRLTRIZ 9,
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V= T — 7« 2= =V g “AX 4 X AT

[1. TE—T AN ]4 ’[2. "f‘/\“lﬂyﬁ)“/l\]

A A

@/ [1. ik m } \

4. 3 (0. =257 ) 2. ViKY
+47H) ) ’

\;4.m®@ﬁﬁﬁ ;/

[3.57\ ¥ }

]4 > [4. %%“4:£~€/a‘/]

|

A

(77 = v F(Wonnacott), 20 1 24, 54— 2BEIT/ERK)

V= LT — 7 o Z—R— Y g v Ei OB R

V=X VT — T e AN BV 3 VEERFRIZEBN T, AN N =R RN
ATV—IZx L, ED XD BRI, ME2ERsT50, EOXSREMET L0, &
BRI L WA U 2> b (Wonnacott, 20 1 24, 58~6 0 X—) D “4 X
4 XAFTNVNTHESL Y=y VT =7 « A==V g VEROE R & R L TORL
TEI I,
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UFday b “CA 70D A4>OHE” ZRFLEZY =%V T—F « A—/X—E Vg
BT D A—/R—= A P =T KD A== —1Zk9 D E R

1) V=3 x VI —=D=ThBET VI D)= % T — Ei

TU AT Y LT a— URFIZ D T —ADY — LT — 1 —Th v | Hilk
FEAR ORI T — L2053 W HAMCHRE) L C& 7o, B 2 W ARM, 7 LdhboT&E, 7
X2 5%, BEYNGIEY & BFEOMBEZ )2 TWEn, LENCIRIEFE 1 77 553X
THES L TWe, BUE, LAY RARE T 1 77 AT TEELTWDHN, KA
307 ) BIFCTH D Z ELSME, MOEIRBIZOWTEET Z LT L 1D XD IChA
ZT2, LDLR D, X2 o T NDH L= M F—RNTE T, JEFICTHIN X K FF
HiloTWBHE, TU Y UHEE L, IO R FELTHIHZIV—DI L&,
TV ATRISHT T2, IR U = 7 (TRIBISER, LEHEY TV a7 78— RS,
ﬁ”@ﬁaf%ﬂﬂa Lo TAENRE DT, BloBiLEZTH0b e, 713710V
NZEE LTV,

2) V=¥ NT—H—THHT VI (RA—s8— g ) 12T D “4X4AX4ET

NS Y=Y VT =7 « A==V a D YA 7 VD 4->DEFE B 12k

F5. A=A P X DHEFEOE Rk E B O -

[ 7 V33 1] [{KBR (Experience) |

T TIEONTEEL T EEW =2 D7 —RIZBT DBl DEENT 2 AT h,

%?Kﬂ#é%&t@yHkaUH&%ﬁ@H%(Eﬁ)iﬁhfﬁ#

L KKEDZ LITONWT, T BRI Z GRS T O EMEIZEE L T IEE VY,

L B IREEST LT, BRI ERBEANETZZERH F Lz,

CbhibiuL, BE 722 L2V THO BRI S TSR ERETTOETH,

L BRI NT 2% T OmEF OFT (demeanour) (ZED X D RE DIE ST TT D,

. I ORBERERH Lw— = OBRRICOWT A Do TWET A, £LTH
FZIHEZITBIEL LD ELTWDODTLE YD ENGFET e EAEBEL D2 &
o7z LI L TWET,

8. HRTIFTZIV—IZE&VWELLEN?2ZITHUL, = U —DfRF LY T L OMKRE,
HIRTATED LD ITHA L ET

9. ¥ F LDEHET DO BT HEDKIFHZONWT ATNENOEFE LN 23 E LB I
TITAHFE LD

(A 7 1EHE2]: HRViIKY (Reflection) |

1. KRIZOWTH T NGEoT- & & ZOBRM O &7 7 DX (feelings) (XE 9 TLZN?

2. 7 LomEER, FKRLIELRTZOKRFEDIIED LI REBEOLDOE 72T n?

N O ook W=
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o O ok W

CUENCS, UL Y BRRICEB L72Z ENHV ETN2EDL IR L TLEN?
TR BRTIGEN BV ET?

CEPEROEBEEIE L TVWDLFELEBHIZONT, EDOXIRKFFLICRD 51?
. BT LOARIOmEE . FOLETOERE & LT, RICHEWR SIVUEHI LT

Tl EEAN?

7. bR EOHEBEICIBWNT, I 0L KEELE LS TWVWADTL L 9N
8. ¥ 7 LDOHIEIOEBEIZEBNT, RVE LI EIERATTN?

LMY IR Z NI H Y T2

[t 7 V23 3] : 1547 (Analysis) |

1.
2.

N

© 00 N O O

BT L OEBETIANEE SN0, HREIEEDOL I LET?
ZOFEFNIKT D LRIO B D& 21%, SRIOmEICBNT, ZTREEIETHHDT
L= Fhe b, Ho-Rki e 2250 TLEN?

- T OF L= b= L DRI T, RIS L WA D FRITT T ?
- DRUVORBBED > TODIFROBERZE X TV BT LY LT a — kAT

BT oA DRABDDIERNP D 302

AR RWERBRH D ET N2 b o EHERTDIMENRH D Z LI TTN?

. ZORBUZEBNT, BIFEDIEA (strengths) & U A7 (XA TT 2

. ZOFEFIZBWT, SRl OBRENIEDX SR L THD LML ET N

L BRTEOEEIEFEE LT, EENOHIfFEIND Z LTI

L BRIEFFH L ZOF—LO—Bilhotc b, b LITEM L CWET, KA

ThY, FEBTHLHLLWVINEPDPDIERRELZ boTEELEN?2 ZD LD
IR & 7R D3RR D D EF

[V 7 VEFE 4] : T5HEFTE) (Action planning) |

1.
2.

© 00 N O O b

YT EDOPNDV NS, BRTEVBERLUZRTE D & L TWAMREITRATTN?
Bl DPPLVEEB LT, YIRMLETEIIELTWEZ EIZHONTOY T
ARKNDORFII72DOTL LD ?

. PNOWDOIEE TOEZICRE LT, RIMETILERHLNEND ZLIZHOT

DOHRT-DFE L DITRATTN?

. BT, MEDZ LTI

L RO THATENWZ S TT N

LR, BAREZEICHRS LT, SR0TEE EO X ) ITIEMAT TV E £

. BN THTEN T A 72000, ED LD Y R— FAKETTIN?

. bilbi DT — LMD O F T R HMEEMNZ 5 Z & NUETT ) ?
CARFEBNCET DT 4 — Ry 7 B FET D720, EO LD RFHERLETL X 91 ?

(V)= b (Wonnacott, 2 0 1 24, 5 8 ~6 03—) #BEIZ/ERR)
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REIWZBIT A R—R—E TV a VOHRBHESE

B A—2N—ETVa O

1. Y=Y VT =2 « 2=R—EVa VOEE

TR, Y=y LU —7 « A—X—ET 3 (social work supervision) | (22O T
BTN, “A="=EVa” LW FERIITZREND Y SRS E THEDHL T
Lo “CA=N—ETVa T WO FHEIFILTIEHL208, ZOEHEL D> TND AL 0%
FMOHMEDOHNWIZTEH, ZOERNRL > TNT, oo Z EEAERLTVDIZH b
579, BEVWARILEKRTHDL LW IAHE THEM L TWD 2 ERd D, £ I TET, Emt
FTTOTNL DT, HOERERLTEBI ), V=%l U—2 « Z—/—E V35 ]
LiF. 7742 b RIRE (BN 7 T4 R s VAT L) KL, Y=y LY
— 7 « 7277 4 A (social work practice) 35 Z72> TCW\5 Y — ¥ /LU —7 OEFEMFET
LYY= NI —H— (A) (BDOWE, Y=y VT —=H—DINV—T) & flipy—
Yy NI —H— (B) 2B, A—R—A Y —(supervisor,” V — ¥ /LT —h— (A) )L A
—/X—/3A V— (supervisee,” V/— ¥ VT —A—(B)) L LT, V=¥ /LU —F—(B)
DT> TND Y=y VT —7 « T 57T 4 AZON T LE D, TOMAORGR BfET
HoHETDH, AT DL () DEITHERTZENTELTHAS, (BBLLT,
BT HTRTCORERE L [V—y VT =0 « 2=R—b Vg &Y =Ty )L —
7« T 0T 4 AOREK]) TR 2] L L TIRE L)

() Vg AT =0 « A=V a b =R LT — T« FTIT 4 R
YZYXNT T RV ey V=YX AT =Y - T T T 4 R

A== N P— A== N[ —
=¥ NI —TI—A V=¥ LU —T1—B =¥ NI —J1—B 7 I7A4=x kK
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(1) V=%V TU—7 « Z——EV g »OFERD ik

V= VU —7 « A==V g VOBEETTOL-DITIE, V=Y LT — 7 D%
BEBFETOMEND D, 2D, VU VU OEBREHEmPEEL TS LD
W2, V=Y %N T =0 « A= /RX—E TV a URBELTELNPLTHDL, £ZT, V=¥ b
T—7 « A==V a VOB T 572D, T2 5 kA 3 ORI/ T, FARIEIC
IRLTHD (£ ), EEL, 3200701, BfEEHED L T-DDEE LD Z ETHY |
DDA L ARETH A D,

#£ () Y=y TU—F « Z—X—E T g L DOERD

1. Y= %)« F—RU—TDERBLEA—/N—E T g

» Robinson, V.P. (1930). A Changing Psychology in Social Casework. Chicago: University
of Chicago Press.

- Robinson, V.P. (1936).Supervision in Social Case Work. Chapel Hill: University of
North Carolina Press.

* Robinson, V.P. (1949). The Dynamics of Supervision under Functional Controls: a
Professional Process in Social Casework. Philadelphia: University of Pennsylvania
Press.

« Dorothy E. Pettes (1967). Supervision in Social Work: A Method of Student Training
and Staff Development.

- Kent Bessie (1969). Social Work Supervision in Practice. Pergamon Press.

2. I=VxNT—F «TFTIT A ADERERA—NRN—EVa v

- Alfred Kadushin, “22. Supervisor-Supervisee: a Survey (pp244-257)”, (Copyright 1974,
National Association of Social Workers, Inc. Reprinted with permission from Social
Work, Vol. 19 (May 1974), pp. 288-297.) (Carlton E. Munson (Edited by) (1979). Social
Work Supervision: Classic and Critical Issues. The Free Press.)

- Alfred Kadushin (1992) (Third Edition). Supervision in Social Work. Columbia
University Press.

« Alfred Kadushin and Daniel Harkness (Fifth Edition) (2014). Supervision in Social
Work. Columbia University Press.

« Carlton E. Munson (Edited)(1979). Social Work Supervision: Classic statements and
Critical Issues. The Free Press.

« Tony Morrison (1993). Staff Supervision in Social Care: An Action Learning Approach.
Longman (UK), Pavilion Publishing (Brighton) Ltd.

- Carlton E. Munson (2002). (Third Edition) Handbook of Clinical Social Work

Supervision. The Haworth Social Work Practice Press.
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3. BRIER) VR NT—T « A—R—PTa L DORE

« Tony Morrison (Third edition) (2005). Staff Supervision in Social Care: Making a Real
Difference for Staff and Service Users. Pavilion Publishing and Media Ltd.

- Jane Wonnacott (2012). Mastering Social Work Supervision. Jessica Kingsley,
Publishers.

« Ming-sum Tsui (2005). Social Work Supervision: Contexts and Concepts. Sage
Sourcebooks for the Human Service Series.

- Bill McKitterick (2012). Supervision. Social Work Pocketbooks, In association with
Community Care. The McGraw-Hill Company.

- Peter Hawkins and Robin Shohet (2012)(4th Edition). Supervision in the Helping
Professions. Open University Press, McGraw-Hill Education.

- Kate Howe and Ivan Gray (2013). Effective Supervision in Social Work. SAGE.

(2) Y= xvU—7 « Z—/X—E T 7 (Social Work Supervision) DEF

V=X )T« A==V g NIOWNWT, ZLDERNRH DN, ZITlE, LY
DIV =T e V= NI —F « A==V g b T a0 V-
NI =BT HA—/N—=E TV g ] D _ODOFEDRR ST ER LT 52 LT, #ia
ZTTHD,

D Ar Vo DIY=TI e Vg LTl R s B g

Ly (Munson, 200 24F) 1Z. [Z V=AY —T % LT —7 « Z—/3—E T3
>+ N> R7 w7 (Handbook of Clinical Social Work Supervision) ] ®OH T, [V — %
NI =78 TH7 ) =h)« A==t 3 (clinical supervision in social work) | %
EHRLTWD,

LD 7 V=h e V=)L T—F « A==V 3] OEH

Clinical supervision is
(1) an interactional process
(2) in which a supervisor has been assigned or designate
(3) to assist in and direct the practice of supervisees
(4) in the area of teaching, administration, and helping.
The supervisees are
(1) graduates of accredited schools of social work
(2) who are engaged in practice that assists people to overcome physical,
financial, social, or psychological disruptions in functioning

(3) through individual, group, or family intervention methods.
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JUV=J)v e =% LT —27 « AR—ET 3 UiE,
(1) —2OHAEETHY |
(4) ZEW)., BHA, BRI SEFICBNT,
(3) A== A V=D (V=¥ N TU—7) REEZIE, HET5720I1C
(2) A== A P =M, HDOWIFRA I D,
A== I,
(1) Y=y % NU—=7%0L (P, L lit) 2520V =3y VU =750
FEETHY
(3) fEA, H. FHiE~DIr AFFiEE#E LT,
(2) HRRY, B, #hy, DERAERE O REEAZ w2720, A2 2388+
HERIEEL TWDLETH D,

ZOEHRIZ-ODLEMNLIRSTWND, IAIOLETIL, 7V =D/ A—R—E Va3
LI A S A Pk RS O L O EBIROBR TH S LD T8, HOX
BT, RS D Y LT — 2 O - 1T 5 ARICRE S h
R L, AL LTE RS (BSW), EHE (MSW), fit% (D.SW./PhD.)
DOFNDERERL, Y=Y AT =7 T T T 4 AREEL TS O EREL TN,

PRV (A Rr RN () DESTREDLTHA I,
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( ) LD = )T — 7 R g
V=) T—F « A——E Vg VS LTl FT T 2

R —N— N[ PF— R == )N T —
=¥ NI —F—A V—TxVTU—H—B V=¥ NI —H—B 774 b

A
v

TU=H s = F VT —0 ¢ Z—X—3 A H—

=3 T — I —A

DFEY, V=TT =T« A==V g LiE, (V=Y LT —h—] R, Y
=X NI =T TS FTTF 4 A BT TWAMD [V — % VT —H— 12 LTITH b
DThHD, Tz ziE, TEBEEE] HoHVE, [HE) kb, [FEAE) kT2, V—
VANT =T HEBLLTO A==V a " [V =2y LT —7 YA OMOHEME) I
L2, Y=y VU =T =] ITHT D “A—"—E Va7 HHVE, [V =y by —
H—] B, MhOBFME], HH0E, TREOAX | 5T 5 “A—r—EVa " b,
TOEHICEDLE, VLT — AV a LV CEERARN LI D,

Q@ WTa—vrD =¥y VU= IZBFHA—/"—EVa ] OEH

BT 2a—3 v (Kadushin) 131 9 9 24E, [V —v ¥y VU= ZRBITDHA—/R—E Vg
(Supervision in Social Work) J. 2 0 1 44, FS5RAHRL T\nDH, A—R—ET 3
DERIZOVTIE, F3RMEFESRLIFEFRLE DO TH D, EL, LOARDERIT, [V
— VX NI =T A= N NP THEEDOEEEAZ v 7 « A2 3— (an agency
administrative-staff) | & L C\5, HS5MTIE, B EF-7m/—T v LU —FT— (a
licensed social worker) | (22280 U7z, SRS E | HERA R LTz, SRS E MiRE 6
DFFEANZEI LR LT,
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BT a— D)= %V T —=TICBITAA—=R—E T g VDA—R—= A P —DEFH

a social work supervisor is
(1) an agency administrative-staff member/ a licensed social worker
(2) to whom authority is delegated to direct, coordinate, enhance, and evaluate the
on-the-job performance of the supervisees for whose work he is held accountable.
In implementing this responsibility,
(3) the supervisor performs administrative, educational, and supportive functions
(4) ininteraction with the supervisee in the context of a positive relationship.
The supervisor’s ultimate objective is
(5) to deliver to agency clients the best possible service, both quantitatively and
qualitatively,

(6) in accordance with agency policies and procedures. (Page 23)

V= LT =T e A=A YT
(2) A== A T—DFE Lo 5EGFEHEFE, W, %R, £ L CGHET 5 HER
NHEZHENTWSLH EZAD
(1) HEDEBRA Y v 7 « A N—/BigEFiolY —v Y VU ——Th b,
ZOEMEZEFEBT L2012,
(4) A== A P =%, FEROREROPHLIATIBNT, A== U — L DI
HEROH T,
(3) EHM), HEWN., T LU CFRIEEZ 2T 5,
A== =D& B I
(6) #EADFE#E Tt X I2HESN T,
(5) #7714 M2, BEHICHEMICH, Rb ARV —E AR METL L
Thd,

EIEEV [ RPN () DESTREDLTHAD, BT 2—T U OERIT, —KAIZ, R
— RV & R RS =3 A OB TR S PTE L, ORRIZ, A—X
—NA =D LRITHLIGENHDH T E LRI E LTS, 2L, A Y Y OEHRIZEBN
TIE, A== AP =T A== D—DFT BT 58S | FARIIIML L, “Y
V=V DF D “BRRR A= R—ETa U&7 LWV RHRE TR TH B,
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( ) j]’?‘;““?/»‘/@yat‘/v\’/}l/ljv—y c 2R g
YoV RNT =N AT N G )

= NI —T—A J—TxNVTU—T1—B

E;Ei(ta)
4 —>

I— VT —7 « A—NX—FE Vg V= VT =T 5T 4 A

A== N HPF— A== X D—
Yoy I A =X U= —B =¥ NVI—H—B T4

B

A
v

DOWTL T DMz, [ () V=%V U—7 « A==V 3 OFERDHR]
TRLE3DDT—< ((1) VY= %)L« F—RAT— 7 DR L Z—1—t Vg, (2)
V= NVT—0 « T3 7T ADWERBE A==V g (3) Bz —v v LT
—7 « A==V a rOFE) IZHlo Tilma 70 TS

2. =V ¥ —RU—J DR ERA—N—ETV a3

V= VU — 7 DIREIL, VxS AT = OREIImEEFETHEVNSTH X
W, ZZT BT Y=L F—RU—IDRREHTEI I, BT TA (196 24F)
. [195 0F DY —v ¥V r—AU—7 : 19514196 0FmCEL] =7 -
NI REE, T AV AEBE—EAHEONEIT, EOYREDr — AT — 7 OFJEx L <
RLTWND, Y=y /b =AU =7 OFERICHFLG Lo 72 & 213~ b > (Hamilton) |
AU A (Hollis, 7 v #—~> (Ackerman), /X—/L'~ > (Perlman), ¥ L C, (Austin)
FEOmMIDFERHINTND

73— (Roberts) &=— (Nee) (197 04) X, [V—v %/ Fr—AU—7 DO
i (Theories of Social Casework) ]| #F L HTW5 (F_ ), V=T x )b« F—RATU—T D
HERDS, 70 A ORI EGRN O OB 2 5 - [N — AU —2 ) & 07D
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WL 5 1 F7- [BEREMIr — AT — 7 | Lo TRERBH Y . FOHRMREICH D L
bbb g [MERRr— 22U —7 ] NGRS LTED IS, TR T7 7o —F] i
Mz 5 TVW5B,

£ ()IV—vxn - r—29—7 0] (o= L=—FHEEH. 197 04F)

V= x )b = AT — 7 OB (—ROT e —F) HEE
1L7r—AT—7 « TZ 0T 4 A~ODLEEENT 7o —F TJa—L A RY R
Q7 —RART = « TT I T 4 A~OERENT 7o —F J—A + E « ZF—LA
3.V — ¥ )b - AT — 7 ZEIT B BRI T L ALY s H 28— v
AJTENVEREr— AT — 0 TRy -]« h—v2R

V=) s =AU —7 OB (FHNT 7 e—F) HEE
BEWINEDR L 77 7T 4 A TIUVAR LY
6. LI E & L Cofaigir A UTF 47 « THRA—h
THELE Y= % s F—RAT—7 TYHFRZ « w7 T —A

ZIZT, ZOODOERTHoT-HmOE A, 777 17— (Aptekar, 1 9 5 54) »
[r—2AU—2bthhoov) o 7ODXAF v A (The Dynamics of Casework and
Counseling) ] ®HFTRLTWD (),

£ () r—RAUV—J B Hz-70 4, NIRET VIV IROEER 5 OO (77T h
—. 19554)

The Freudian concepts which have played such a significant part in the development of
casework theory and practice were identified as the following:

r—2AU— 7 Bin L REORRICHBERM a2 05 LIkl 7 mA FIROMEEZ L
TR T 5,

1. Unconscious mind as a determinant of behavior.

1. TRV ZREDIT D EEHD Z 2

2. Ambivalence as a product of repression.

2. MEOFEME LTOT eV Y b (WHEAGENE)

3. Past experience as a determinant of present behavior.
3. BUEDATEIOREZRK & LT O ED KSR

4. Transference as essential to therapy.

4. BRICHEAED DD L L TOREES

5. Resistance as a factor to be dealt with in all helping.
5

L TRTOEMZEBWTERY b 5K & L ToOHE

The five Rankian conceptions which were taken over by the functional school and used
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in the development of the functional approach were the following:
BEREUR (functional school) {2 & - THUAN b F, #AER)T 7' m —F (functional approach)
WCHWONTZE2DT 7 IROBEIZILTFTOLOTH 5,

1. The Will as an organizing force in personality.

1. AMEZEHEMSL A E L ToERE

2. Counter-will as a manifestation of the need of the individual to differentiate himself.
2. AAHREDS D LT HEAD=—FOEH L L TOXNHES

3. Present experience as a source of therapeutic development.

3. DERFHEMRE O & L COBEDKER

4. The significance of separation.

4. NEET L L DESE

5. The creativity of man.

N DA DAENM:

(Jf&:165—166—)

TIT 4= AEO EHEEORRE] (FF, 1~40—Y) OfT, VyFES
REABRIZHRT B Ko b ORE” DWW TR L Tn5b, £, 7urA RSO 3
KIRIRND DR T KT — 27 T2 7 OEGESCEBIZ OV TSI L T\ 5,
ZORBIBWT, FZ, 704 RET U IMDLOEBL L TRELEEEZLND Y —
¥ — AT =BT H2MERIRE R RIROBAEICEA L THA L TnWb, £L T,
ZOWHEDOWE LT=RERLTND, TOREDEIL, TOBERBLTE2ELDb0E, &£
() ODEITFRTENTE D,

x () 7oA FORBILHZWERIRE 7 > 7 OB X HELERIR

Freudian Theory (Pages 25-30) Otto Rank’s Contribution (Pages 30-35)

1. Unconscious Mind < > 1. Will
HERT R D L FEVES

2. Ambivalence < » 2. Counter-will
i) A A PIE7IME VS

3. The Past < » 3. The Present
P HIfE

4. Transference < » 4. Separation
Rt i Sy EE

5. Resistance < » 5. Creativity
Bt AllENE
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3. V=¥ NT—T - TFTIT A ADERLERA—N—ETVa

(1) V=% NVT—7 « TT7T 4 ADHRE

Tl =V N T —J e A= RX—=EVa &=y VI —7 75777 0 A (K ( ))
R LN, TOREDONST, V=YX NT—F « 53T 4 AL — LT —7T « A
==t va xR () IRT,

X () V=% NT =T « I3 I7FT 4 AREI—=2 %)L T —F ¢« A—=)X—E g

V=T —T « A==V g D= VT —F « 5375 4R

o s S A A p RS
V=Y NVTI——A V—I¥)VTU—H—B I—v % NVI—H—B 774k

(2) Y=V ¥ NT—F «TT77T 4 ADEFH

BRY = VU= —RIE, Y=Yy VT =T T T 7T ¢ AL T
WL LT Y=y VT —T T T0T 4 ADSSEDOTHDONA SWHAE: i 4 (NASW
Standards for the Classification of Social Work Practice, Policy statement4)] %, 1 9
8 1T LIz, 20 [HRME] @ (V=3 VT —7 - T30 7 4 ZA0EFK) F () )
& Y=oy nU—rfEnEL D) (R () 2577,

# () VY=V NT—Y - F50F 4 Z20EFHE (NASW, 198 14)

V=YX NI =T T T 7T 4 AL LT 40D BIREEET HHEMANEES S A X
—~ ¥ 3 (professionally responsible intervention) 725725, (1) Ax DOk, [
EfRD, xth57) (coping capacity) Z5#{bd 5, (2) Ax~EEEREF—E R 2L L
TWAERIT, AR 250 D 27 A/ HEDIEE) (operation of systems) Z {27
5, (3) &R, h—ERA ZLTHERESEZ AL NREL TWDIEZHOT AT L HE L
A& ZFEORDIT 5, LT, (4) #2BR (social policy) DIFEfE & YGEIZEBT 5.

A B =gtk A FiR, T —7 MRk, T, LT 2= 11Tk
L it b,

ETNHIE, AXDT x)b B —A U ZIZHEE, B D WITHEIZEE L TO D RBED IR
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HPH 692 Fnalk & B ORI 2 T TS 25 ATV D,

HMEEE LT, £ L THEDOEEP LIS 2 MEAREOFBPENICB W T, B
— X NI =D —D IRy U =7 2@ LT, TNENER -T2 LoULI)i Uz sk
LHAR WS D,

bR EOR T, A F—R_R g, ba—vr P —E2O—E L LT, fho
PEEhEEP-ORARR & R L CTiThiu s,

=z () V=¥ LU —JHEEOE LD
HEE (1) Ax ok, SR, %t/ (coping capacity) % ii{bd 2
H§HE (Functions)
7TEAA K (Assessment)
X AT 7 ) A (Diagnosis)
AL/ w8 (Detection/Identification)
¥ ¥,/ %% (Support/Assistance)
g,/ 71> %) 7 (Advice/Counseling)
7 KA A & (Advocate)
TxA 7V (Enabling)
HEE (2) Ax~EEERE T —EZERUEL TWDRT, AR50 27 4/
il DiEE) (operation of systems) #1945
#6E (Functions)
&k (Referral)
#Hf%1t (Organizing)
5 (Mobilization)
2P (Negotiation)
B A2 L (Exchange)
HEE (3) #hEH, —Ev X, Z L THEREZ A2 ~RZIEL TW 2RO 2T A I L
A& ZFEODT 5

#%6E (Functions)
7 RI=ZA b —var,/ ~F—Y A (Administration/Management)
7'v 77 LBA% (Program Development)
A—/3—E'Y 73 (Supervision)
a—5 ¢ x—3 3 (Coordination)
a7 —3 3 (Consultation)
TN 2x— 3 (Evaluation)

AH T T 4y A b (Staff Development)
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HAE (4) #2EK (social policy) D3R & kFEIZEBNT

6 (Functions)
AU — 75U A (Policy Analysis)
77 A 7 (Planning)
RYv—-FT 4wy 7 Ak (Policy Development)
L2 — (Reviewing)
ARY— 7 KA — (Policy Advocacy)

200 0fFFLIBICIREL T, Y=Y ¥ VWU —2 « T T30 T 4 ADWEREHTEI ), V—
DX NT = DERIEREFERIAIC L TRL TSI NTORLTEBL, 20—2Th o —
7 4— (Sheafor) &AL A A (Horeise) (36K, 200 34) I, [V—v ¥ rTU—7 -
7T 0T 4 AN & HA KT A > (Techniques and Guidelines for Social Work Practice) J
DT, V= VU —N—ORELEEIZELHOTND (R ), ZOTD4H>DOFRE
PR E] (professional role) DEFHMNFE () TH D,

() Vet r ATl R o THF SN HRE L e (5% 55~6 72—)

*
1. The Social Workers as Broker (7 v—7—)
2. The Social Workers as Advocate (7 KR /7r—4—)
3. The Social Workers as Teacher (7 4 —F ¥ —)
4. The Social Workers as Counselor / Clinician (# 7> ®7— /"7 1) =% )
5. The Social Workers as Case Manager (7 —A + v % — ¥ —)
6. The Social Workers as Workload Manager (V—2 a—FK « ¥ 33— ¥ —)
7. The Social Workers as Staff Developer (A% > 7 « 7 ¢ X1 v /3—)
8. The Social Workers as Administrator (7 NI =& h L—¥—)
9. The Social Workers as Social Change Agent (Y —Y' ¥ /L« F=Af LV« =Z—Vx
~)
10. The Social Worker as Professional (7'm 7 =3 a2 /L& L Q)

# () 4-20FELRFEMMERIOER (JHF : 55~6 7X—)
1. The Social Worker as Broker (7 &—71—)
Hi): 774 = hEitliet a—~< 2 « $—ER MO ERE DR
BERE © - A ETEOFHM
- {&fH (referral)
=R AT AMDY 47— (linkage)
- TR
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2. The Social Worker as Advocate (7 KR —% —)
A2 D7 T4 FHDNNIT TA T | TN—T IR ERIR L bl 2T
WL 7T AEBREER DT, Fifk (cause) ZFEMAVIC R L, thex
BRE— 22T 5 EZ b 27 T4 = FaF{rH (assist)
WHE . - 7 94U FHDIWIET—R - T RARH > —
VTR T KRB v—
3. The Social Worker as Teacher (7 1 —F v —)
HEY: th20RREZ @, BEZ TR 27 DI B ik & Hiili a2 7 74 =2 b,
HDHNIEAESICHET S (prepare)
e - t2r). BERY. EIEHHE (Social and Daily Living Skill) ## .z %
- fTENVEZR (Behavior) Z{EdET % (facilitate)
- Y1 BG (Primary Prevention)
4. The Social Worker as Counselor/Clinician (W V>t 7 —/27 V= +v )
HAEY : BIBRDILICRHL T 5 2 L 27O, T8 ZZ 2 (modify) . K5 (feeling) %
LT L2 L OB THZL T, 774 FOHSHIBERELZLGEL T
F5E5 774 bERIMTS
BERE © - DERHER) c TRERAR UV N EXAT T ) VR
- BUR Z 4R 5 8 (Ongoing Stabilizing Care)
-« —Tx /s FU—RKFA L (Social Treatment)

s ST TFT 4 A e N 21— 3 (Practice Evaluation)

V=X NI =T —DEENLEREDTDAHS 7 « T 4 X2 /8= 7 R=A ML —H—
L L TOHERHMEEZZITTAEKEE LT, V=YV T —h—NY =Ty LT —H—|Z
FHLTITH, Y= TU—0 « Z—=RX—E Vg v 5EHIFAI LN TXATHAI,

(3) Y=y FNNU—F « Z=X—=EVq 7T,k VAT A

WIZ, V=% VT =7 « A==V a I TA T b VAT LA LEOBEEZATE
T, BT Y=o VU =7 « A==V a ] & [—2EH X [r—205% (7
=R RAETH)] xR, A—N—EVa VBRRIZBWTH—HL, BRELTLZERH D,
ZOEEBEEAZPMEICL TR I 9, B () & ZBICRLEY =3y LT —7 « ZA—/3—
EVar Y=y NI = 5T AR () I, FTATU b s VAT LB
< HRIEHLOTH S,
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X () V=% T—2 « 2—=X—EV a5 b« VAT A

V=Y LT — e ZA—X— BV g V= VT =P « FS5I7F 4R

A — =X HP— A== N D —
V= VT —H—A V— ¥ T—H—B )= VI—H—B 7534 b

A i
> < > “—>

27AxL b« VRT A
BIRE HUEE 7 F AT b

..................

TR LTZERNS, V=YYV T =T T I3 7T 4 AL, TaT7=yafArThdy—
X NT—H—N, TTA TR« AT LAAAD DA (intervention)”. HDWMNI T T A
= b SFIRHBEA~D “Dbd Y (practice)” ZEMLTWND, ZOY— ¥y VT —H—L 7
TA = NRIRHE (7 540 F AT L) & O A B (interaction /transaction) ”
N, X ZIAHAET Do T DOMARRIZIB W T, | D 0 | £ ORKED & 2 IFRIAIRERE 2 Tl
2 (process) | £ EV, £ LT, 2Ly, #HBERIL2AVIZX Y 1575 (method) | (F—A U
—JIN=T V=7 Aaia=T4VU—0U%) LD, HLWE [ETV) (FA47 - F
T, ANV TR ®TNE), 770 —F] (VAT LT Ta—FE) FE, 8
— AR F 4T (manTHN e R AR T 4 TEE) LEH I ERNB D,

TNDIE, V=X NT—F T IT T4 RAIBT DL, IFOY =y VT —H— 7T
ATy NOMAEDORE (A) L LTRENTWD, 20 (A) IZESLLRRL, V—T%
NT =7« Z=X—=E Vg3 NIBWNWT, A== e b 2= = V=D THE LG
PIDZ LT D, FRZ, V=V VT ==L D7 TA T MIIeWT 5 “Dhb b )
T2 (F720F74R2) “V—v ¥ VT —h—OHMME (profession & LTo, HFlifE, &
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FIRERE, BN (BlEm L/ 77 a—F /=AY T 4 U%) | BEMHINE)” H5EE
DODHLNERD, ZOZH, A—=RX—EVa NIBWT “V—v ¥y LT —h— (A—s3—1
ATV=) B (A== EV 3 GELEVD) ERIRD EICHRD” EEH ZENTE LI,
ZH TR EIL, “IIA NI TA4 T b VAT AN GELAEVD) £ E
WZoND” Gaxw. [r—2atl, 5L, =A%) L5 2N TE D, 2FED,
774y Nl BMRE MR OMEOREFRTH Y, KPTIixBIfR (B) & LTR
INTW5S,

I T, r—ARRFHcsnWTL, VA= NI TZA R VAT AITONT, —
FEICEE LS TAHAEL LD LW, Y= F LT —7 « 2—="—E TV 3 LBV TE, A
— N N P AN N V=KL, YT ML, (Y= T — T
—Thd) bRlTEDI YT PbosT (V=Y VT —F T T T 4 AT > 7TC)
X0, BOHWNE, I bo TN, —HEICELESTAHAEL LI EEHI T &
2785, DFED, F—AREHE, Y=y N D=k B =y VT =T - T T I T
ANBI bR bEVL, HDWIE, V=X VT~ « T T T 4 AE{TORITH T
—ARFHIARETH D, LML, 77y vaf e LT/ =y VU — T —DIFEL,
RZEV L, HEMFLLTOY =2y LU —h— (2L AHEM L/ BB THDL Y — v L
T—J T T T4 ARBI DR TWRNWEZATIE, VY=Y VT —7 « A—"—EY
2 NEH Y XD THD, Il V=% T —7 « A==V g VOFIZBWT,
r— AR A CEAERT. HHWIE ER L H AT, 20 U—2 (BEDH” 12w
T “DRlThbuI, 4. F— AT L TCE LI T4 N/ T Tx2 A4 b« VAT KK
L. /=% NTU ==L LT =Xy NI —T T T T4 A EDL DB 0,
—HEICEE LA > THEL L D" EWOMWNTOT T, F—2ita Y —v Yy v T —2 « X
=R T—=DFEETLHLEIHY 2D,

4. FlEBRY—T X NVT—F « 2—NR—ET 3 VORKE
200 0FFRICAD &L HTe2Y =2 XY VU =2 « A==V a VPRSI D L) I
2%,

(1) BEENT 7o —F LEHENT 7 —F

R &7 LA (Howeand Gray, 2 0 1 34F) |&, [A—"—E Y g »OInifE] (2BWT,
V= VT =7« A=V g VORBIZBW T ZODEHRNH Y, EORKIZ, EHAY
A==V a NIHT MR Dol LB ERL, TO L THIE Y =y VT — 2
A—=NR—=EVa UV ~DREEB > TV 5D,

(Y =2 v VU —7 OVEFEDOMFRICIBN T, BZ L ZODIEHED H D,
Wb S, FEMERENT e —F LEENT T u—FTh D, RV
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—V X NI —ZIZE, EOWMAERUEADLDTHD LA AL, £Z T,
ELbDT77u—Fhbb, £0Rb LWEFELZR-> T H XL IT L7,
WFOT 7 a—FICBREHFER T, 2L T, LY HEFETIE, REFRREIC
BT D BRSOV —E 22 IEENE L L 5 & T 5 IS
BHEORICRT 2PN EE T0D, LML S, 197 0FRER L
TWAHE~IL, HARRICERZHTHZ L, HAICERZYTE LW
I FRHIC X DR MEER T 7 a —F O EPEICB L TR S AR oW
THH->TWND, BRENA— =Y a 0%, BEICH, TLTA—
R= A P—=DE AR RICBEOE ST 20 Roni, ) UfE. 2~

30— )

TICEERI LA, ELEAHEGREL, MBEEET DO TRAL, ZOMS O
W L DORTOC CEORIISEMBL TS = L Th b, £ LT, 2 DFFME % LT
£ELTRLTVS (£ ().

= () A= X—EVa r~DOFEMOTT 7 e —F LERNT S a—F

BHRIENT o —F BENT To—F

FHERERII =TV T 4D FERELSIIr — ADEH L — 1 AD
R ERETHD, BHThbd,

Z<ITEH L, A= 3=/ D=7 BHEHTHY | A== A PF—TH5E
A== N P — 2B ENTE D, b,

SEEG D AEETH D,

BRI AEBRIZH 0 | LIRS 72 ERli=—X-TEAXA L NTHY, 7T —
WETH D, FEE YR R AL N THD,
S P A ¥ (At e = B D= Y R ¥ g S AN A== N P TR F B ET A
L, FAFEEERICED LR, b, IEbEEND,

BRI LIS B, BRI & — Mt I D,

(JF . 4—)

(2) THEBH His% (agencyl/institution) | OHTDY =T ¥ LT —7 « A—/\—E Tz
Fey— (196 74) 1%, IF#E LA =27 (studenttraining) | (2} H A —/3—
varve [ RAZy 77Xy Ak (staff development) | ([ZEIFHA—/"—E T 3
E. BHIZT TR TN D, REOHE X, V=Y LT —2 « A==tV g
~OANM, B2, [AFa—F 2 b 2= =T a ] H3MW, (A2 v 7 - Fay
TAVR] PBHLEN TV D, TD TAM) 05T, 196 04FRICKENT, A—/3—
NA P —DFEBNE L TELZEEEHL TN D,
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ZOHBOY =¥ VI =7 ORRBRICUFEN O ELHLTFx—r vy b b—Jb
(Charlotte Towle) Z5IH L TRDO L HITENTND, [[H4H, A= =34 F—DHEHE
ZHOMNILTHE Y, b, ZOERBICESTZRBEZIRV IR THL I ] L5V,
F—wr vy k- F—/b (Charlotte Towle) |ZRD X S 1ZD~Tz, [HEEHERHD T TD R —3
— B Y 3 » (supervision in social agency) & 1%, A —/N— X4 HF—7n HFH
(administration) . #zx % (teaching). = L C#EBIT 5 (helping) &5 = >DERES
o TW\WAITATH HEFHEFRA (administrative process) & L CEFRL T&x7/z, A—
— A P —DOHEEHEHAL (mid-position) (X, ZHuH =2>DRE, & <2, BT 52
EEFAITL TN ZEICBWTEERZI L THD. ] RE. 1 6X—) [HB ik
(agency/institution) OHFTHO Y —T ¥ )L T—7 « Z—RX—bVarv| %K () OLD
IRTZERTEDLTHA ), ZORICBNTIE, Y=Yy AU —7 - VAT A (BB
R AL o TRy, gL LTI RLE M () AT a—vroy—v
YNT—F « A== Var]| LRAEDOLDOTHLH D,

X VSR M O TO Y — % VT — 7 « Z—3—E Vg

V= VT —H— « AT L (HESHEE, gk

I— VI —H—A JY—¥%VI—H—B
(=)
Z&
A
V=T« A=V g V= VT —F T 7T 4 A
A=A Ay P
VoY gh I A =X U ——B =¥ NI —J1—B 7 I7A4=x kK

A
v

B
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[ 1] A= S P =D R ==X D=2 5 B R

Hizlg ) =X VU —7 « A==V g rDET/NELT, Vihay b (Wonnacott,
201 24) O “AXAXAETN BbdH, Y=YV T —27 « A== g i
BIZBWT, A== PPN RA— = D= ZxP L 2R ET 50, JRED Y
=YX NT— 7 A==V g VEOERMB” #S5BI L THER LI DA R LTERE D

Do

[V—=y ¥y VT =7 « 2—=R—E Vg VEROEME] (VFr=v b, 201 24)

[V—= % VT~ « TTF70 T 4 ZADEFy b]

TUY ALY E TN a— KFZD b DT — DY =y VT —H—Th v | Hilik
FEARRIET — 2005 3 W HRNCIEE L C& /e, @E2 AR, 7 LdhboTE, %7
X2 5%, BEM LY & BIEORBEE HHZ TR, UENCIRER T e 7T L x
THES L TWe, BUE, LAY RARE T R 77 A2 T TEEL WL, KA
TP R BIFTH D Z ELISME, MOEIFIZOWTEHTZ LI L T D L) I
ZTze LWL E, 21> T NDH LW S— =3 TE T, JEFITHIN E 2K
HIlRoTWbHE T Y UNIEE L, YT DI 8L THLZI ) —D I &%,
TV UATRIIT TN, TR U =y T ITERZITKT-FE, DR D T 27 78— kA3,
BRDBLRBIEIZ L > TAEBEZTZOT, 5loLE2To0b LR e 37137 Y
TEEL T,

AR IR R P =D A== R V= (V=T VT —H— (T U V) 1T 2R
1. %7 (74 R IZOVWTEELTLK SN2 —RIZBIT Dbkl (A—s3—
N V=) OEENIIR AT D,

L TISHTEHRIEOY =y VU REO AR (BEE) 13722A T,

L KREDZ LIZONWT, TSR EFESTZONIEMIZEE L T &,

L B IREEST LT, BRlcERBEANETZZ BB F Lz,

Cobhvbiud, BE 722 EIZ oW OB S By R H® a2 T E T,

L BRI A% 7 omET ORT (demeanour) (XED X D R HDTE ST TT D,

. I ORBERERH Lw— =& OBRICOWT A D2 TWET A, £LTH
FIHEZITBIEL LD ELTWDODTLE YD 2 ENGFET e E2EBEL D2 &
Tz LIdmkE L CWET,

8. ®RTIF=IV—IZZVWELEN?2ZH>ThE, =V —0fkTe ¥ T LK%,

ORI ED L DITHHAL T2
9. HJ L DHEEFOH LT HHDOREHIHONWT, NGB OXFE LN EEE BT,
TTHELEN?

N O ook W
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S Ok WD =

w N ~H © 0 N

N

© 00 N O O

CKRIZONWTH I RFE- T & &, ZOBRM O H 72 7= DKFF (feelings) 13 £ 5 TL7=n?
T EomER, KBRLIESRTEOKFHIIED LI REBED L DIZST-TT 0 ?
CUENCS, UL BRRICEB L2 ENHV ETN2EDL IR L TLEN?
TR BRICHENERNESEE TR
CEPEROEBEEIE L TWDLFELEHIZONT, EOXIRKFFLICRD 5 n?
L T EOARIOmEBEE . FOURIOmERE L E LT, RIC0EVR ST L T

Tl EEAN?

L BRI EOHBIZBWT, TR EDOL I RRELE LS TWVADTL L HMN?

. BT LORIEIOHEEICIBNT, RVELICZ LITRATTN?
RNV T R B Y ET?

BT EomERICMREEINTZD, HRTIIEDO LD ITHHALE T2

. ZOFFNTH T DLUROH 0B 2%, ARIOHEICBWT, AL EETHHDT

L7cin, vk b, SOk E 226D TLIZN?

B TOH LR — = S OBMRIZEN T, IIRTEE WA D FEEIITTT 2
. DRUONRBHED > TV D EBROEREZZ L TV BTN L3 & T 20— )UK AF

BT oA DRALDDIERP D 302

AR RVERBRH D ETN? b o EHERTDIMENRH D Z LI TTN?

. ZORBUZEBNT, BIFEDIEA (strengths) & U A7 (X[ TT 9 ?

. ZOFEPINZBNT, Bl OEENIEDL IR L THDL L ET?

L BRTEOEEIEFEE LT, BENOHISEIND Z LTI

BRI L ZOF -0 —BIlkolc b DI UVIFBIEL T ET, i RE

ThY, FEBTLHLLWVINEPDPDLIERRELZ boTEELEN? ZDLD
IR & 7R D3RI H D T2

1. Y7000 0ns, RN LRTE D E L TWAREITRATTN?

© 00 N O O b

C BRIZEDPPDVELBLT, ¥IPELET LI ELTNDZ LIZOPNTOYZ

ARKNDRIFIT2DTL & 572

. PNOWDOIEE TOEZICRE LT, RIMETILERHLNEND ZLIZHOT

DOHRT-DFE L DITRATTN?

. BT, MEDZ LTI

L RO THATENWZ S TT N

D UE, BAREZEICIRS LT, R 0TEE EO X ) ITIEMAT TV E £

. BN THTEN T A 72000, ED LD Y R— FAKETTIN?

. bilbi DT — LMD O F T R HMEEMNZ 5 Z & NUETT ) ?
CARFEBNCET DT 4 — Ry 7 B FET D720, EO LD RFHERLETL X 91 ?

56



8k 1. 1200 OFLUBED Y —> ¥ VT —F « T 7T 4 ADF 723k
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YouTube : 7/ —F « Z—R—ETg v

https://www. youtube. com/watch?v=0xhzkgEIz5k

Structured Peer Group Supervision

Structured Peer
Group Supervision

Modeled by students in the
National Louis University School Psychology Program

Produced by Danny Newman, PhD
Assistant Professor, NLU SP Program

P »l o) 001/1448

Structured Peer Group Supervision

- Pre-PIanning:
Howymugchjtinle [dofwelhave?
Who needsipriorityrassistance?

)

1 v

M \ but we have about 20 minutes to meet
\ today does anybody have a case &

» »l o) 011/1448
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https://www.youtube.com/watch?v=OxhzkgEIz5k

Structured Peer Group Supervision

- Pre-Planning:
How muchitimle do we have?
Who needs priority assistance?

J

- [
-

N\\ today does anybody have a case that
!‘ [ \

they'd like to bring up or something &
| e ——

> »l o) 01371448

Structured Peer Group Supervision

A process faciﬁ‘tator is chosen
to helpithergroupifolliow the
SPGS Steps

\J
r ¥

m \ horton i have a little problem that I'm
N \\ having working with the teacher before __ &
1 e ——

> »l o) 023/1448
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Structured Peer Group Supervision

A process faci‘i@ator is chosen
to helpfthelgroupifollow the
SPGS Steps

.

somebody want to be the process

facilitator and make sure we stick to
e e——

Structured Peer Group Supervision

Step I: Reqllest for Help
Background information is
summarized; and concern is

presented -fideally with data

' &

N \ my cases is I'm working with a
5 \\ first-grade teacher and S

> »l o) 039/1448
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Structured Peer Group Supervision

Step Il: Seekifg Clarification
Daniellejiskparaphrasingito make
sure she understands Linda's
request for help

»

m A hearing you say that as you're looking
' \ for help on how to approach a
? e —————

> o) 1:55/1448

Structured Peer Group Supervision

As you are viewing#Step Il, think about:

1) What is the pu‘i;p:b‘se of the'question? What
information does the peer want and why?

2) What information does the peer actually
get?

O

\ so you said a teacher has referred about
WL\Y eight students to you for
—————

P »l o) 235/1448
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Structured Peer Group Supervision

Clarifying questiens are based on
information _the teqUiesterghasgprovided.
The peer consultants often use a
paraphrase followed by a CQ to make
sure they understand the concern, and
the requester’s need for help.

;

¢

m \ from the time the students arrived to
\\\‘

thgz time they leave so you .

P »l o) 336/1448

Structured Peer Group Supervision

Clarifying questio‘% do not introduce
new informationfersabrupitly move
the directionfofiproblem solving

% ) \\ students and to myself in general
AN =

awesome m L

\\\

> »l o) 429/1448
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Structured Peer Group Supervision

ThesSeeking Clarﬁcation Step helps
prevent prematuregadvicergiving - the
problem st be clear before
feedback is provided in Step Il

.
¥

M\ Corinthian board um in terms of dealing

\ with the students problem j,
 ——
> »l o) 559/1448

L ——

Structured Peer Group Supervision

The pause here sgggests that there
are no mogegclakifyinggguesitions, and
the request for help may be
sufficiently clear

)

classes how she said &
N e ———

N\\‘\ know it's not a very collaborative
A\)

. .

\

> »l o) 73071448
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Structured Peer Group Supervision

The-process facil)@&:tor checks with
the groupgtogseel aboutimoyving to
Step IlI: Feedbaci

X

\

P »l W) 74471448

my students I'm gonna move to
» e —

Structured Peer Group Supervision

- Step lll:'§Eeedback

Peers providelfeedback,; one at a time,
about how they"might handle the concern

Requester remains silent and takes notes

> »l o) 757/1448
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Structured Peer Group Supervision

Staying silent dt‘ﬁng the Feedback
Step reducesgdetfiensiveness (e.g.,
"Yeah, but...”)

her expectation is that they're also

quiet there's a lot of those likes
 —————tel

» »l o) 10712/1448

Structured Peer Group Supervision

When there is nelmore feedback, a
short pausegomgbreakgisgtaken so the

requester can process the feedback.

\

M*\ right we're giving you a minute to think

* about —

e ——

| ——
> »l ) —e 11:20/1448
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Structured Peer Group Supervision

The requester %states pieces of

feedbaclkgthatywie reshelpful, and

states the nextistepsito be taken
in the case

> »l o) 11:37/1448

Structured Peer Group Supervision

-

m think | think that's what I'll try my

plan of action ok thank you
e —

» »l o) 1418/1448
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Structured Peer Group Supervision

Much Gratitude to:
Linda Brodie (the Requester)
Shawn Brodie (Peer |)
Rita Field (Peer 2)

Amanda Leppert (Peer 3)
Maggie Peters (Process Facilitator)
Danielle Romano (Peer 4)
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Structure Peer Group Supervision

Modeled by students in the National Louis University School Psychology Program
ﬁﬁ{téhﬁ: ]:07 (Iﬁlﬁ) o yll/Hj o x\__}\oH .t\sf/\s 9 %

FraFe v —AKRZERE c DB ST LOREIZL o TE LN

Produced by Danny Newman, PhD
Assistant Professor, NLU SP Program

(& : LRI, #91 545 YouTube O H DL & WLg BRI SIS 70 5 2N G
FOFFELERDEERBEL, TNUHICTREZDITFS ATbDOTY, £/2, () OF
VHE =T A DONTRFEOES . AEBOERTT,)

TN—" « AU/ R—

Linda Brodie (the Requester) VU % « 75 4 (A—R—ETa &%} 5AN)

Shown Brodie (Peer 1) v'a—r - 7us ¢ (FfE1)

Rita Field Peer2) V% -7 4—NF (FfK2)

Amanda Leppert (Peer 3) 7~ % « Ly 3—} (RE3)

Maggie Peters (Process Facilitator) ~¥— -+t —%—X (FuktR 77V 75—F—)
Danielle Romano (Peer 4) (Facilitator) # ==z -u~/ (R4, 77V 757—%—)

p.1

Pre-Planning:

A==V a Y ERDBICHTE>T:

How much time do we have? Who needs priority assistance?

2—R—E Vg VORBIZENTEFN? ZA——E Vg VEABEBREIINEL TRV LIEE
nne

Maggie Peters (Process Facilitator)

2F— - —F—X (FukR - TrT I TF—F—)
We have about 20 minutes to meet today.
AHOREIEFR 2 07 TY,

Does anybody have a case that they’d like to bring up or something important?

71



(ZDA—=R—=E Vg 2) L0HITTUIL W —RA HAWIANERERZ L 20012
WD ANITWET?

Linda Brodie (the Requester)

YyuoF e 7urFs (R—rR—eTar%2ZiF5AN)

I have a little problem that I'm having, working with the teacher.
HLAME DD VITBWNT, blzoUiZAd L, BEZD»0THWET,

p.2

A process facilitator is chosen to help the group follow the SPGS Steps

SPGS (B&ELEINLET - FN—T « 2—_—EVa V) BEILE-TA—1—tV 3
VIMTEND LI RFATuER e 7 )T —2 =8NS

Maggie Peters (Process Facilitator)

*¥— P—F—X (FrkR Ty ) TF—F—)

Before you start your problem and Linda does, somebody want to be the process
facilitator and make sure we stick to the process.

U U B SARBBIZOWTEHD DRI, DI LIHR S PGOEMEOMRIZE > TR 72
DTN aehE D77V T —=F =25 THEDANTWET D,

Danielle Romano (Peer 4) (Facilitator)
Fmxp-n<w)/) (M4, 77V 7—5—)
Thank you (I'll do it.)

ARV ELE I,

p-3

Step I: Request for Help

BN BEERDD (RA=X—EVa L ®RDDAB. —FHFHITEETER)
Background information is summarized, and concern is presented — ideally with data.
r—ADBRCHZHBERPELDON., BLHIEMPRRIND —TENIEXT—F b —
i

Linda Brodie (the Requester)
YUF-TaF s (A—R—ETar% 275N
All right so, one of my cases is (that) I'm working with a first-grade teacher and she’s

requested help with several students’ behaviors in her class.
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MmO E L, TR, LY L TWA T —ADDEDTI N, —FAZHB LTS
TN TWET, HEPHEZTNWD T T ADAEFEDN L DOODITENZ DWW T TT,

She has a class of 20 students. And she’s referred eight students for me to observe and
help her with different problem behaviors.

Wl D7 7 A3 2 0O NOEENNET, ZOHD 8 NZHONT, TOBIE L, ThEh O
220 RTINSV TR Z RO N TV ET,

So, when I went in and did observations. And you know, I looked at the classroom
environment and the procedures.

ZZ T, blzUiE, (7R fToTHIELTEE L, AREADHSTND X HIT,
7T ADEEEEOEBEL R TEE L,

I found there’s a big discrepancy between what the teacher perceives, you know, a child
problem and really, with her classroom management.

JEAEDEMELTWD I LI, £ ) T, AEOME L SAED 7 T ATOIIGOMS (v
AN OMIZE, REBRSWVEWVWRSLZ ERDOMD E L,

And she thinks she’s right on target and doing a wonderful job with her classroom
management and is not really, receptive to talking about her procedures.

ZLT, WEPRGIZIELLSFIG L, 7 A% (F RV A R) 9 ELRoTND &
WA ITE > TWOET, WD, F RPN OWNTITR L TWAZ L, FELITIENETA,

So, I needed the group’s help with how to work with this teacher. with you, dealing with
the discrepancy between what she sees and what the other people are observing in it in
the classroom.

ZIT, ZORAELEDIIITHE L TWIFTE WD 7 T RTEBNT, HENHTNDZ
L MDAXPBRELTND ZELDIWVENZ, EDOLIITHIET T I VD, AR E
B OB Z W2 E T2,

(1:33)
The Request for Help is clearly stated: I need the group’s help to ...

[EBhERDZ| (BB BHABICINhTNWEZL [0 —F (R—R—ETV3
V) DODEBEBNWEEE W - -]

Maggie, the process facilitator, confirms the group is ready to move to Step II: Seeking
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Clarification
X — (R - TV T—F—) X, F2BK: THMRLERDS ] IBLEENT
XTI N—FICHERT 5

Maggie Peters (Process Facilitator)

*F¥— bE—F—X (FrER - T7VYTF—F—)

So, what I'm hearing you say that as you’re looking for help on how to approach a teacher
who has more of a within child viewpoint (which) it doesn’t really into consideration the
environment and the classroom procedures.

o, BREOFELZMNTND L FHOHEFDHRT, ZORELE N, 7T ADEE Lo
TR TH TR, ZOEAEEZ LD L )DL TN, £DOZ LIZHO>WTERIZ S &
HTNDHATT I,

Linda Brodie (the Requester)

YU eTurF s (R—N—EVa 2273 AN)

Yes. She’s looking at the problem of child centered problem and is not a classroom
management procedure.

9 TY, TOHAET, AEPTLOMEE LTRTHT, BAEDHD) 7T R « v xR
¥ NFIEORER L 1Z A TWRNDATT,

p.4

Step II: Seeking Clarification.

BB : B b E RO T (A b FEEZARICT 52D OFXRAFELLDERME, Z0
BRI LY U EFRENER—xf—ICEE T 5B : Z OERMIiT RIEE “BAmkd5” -
HOEM] THY, Eiwd 5" LHOERM] T3, 22T, “SETORRONR
[ L72RVY))

Danielle is paraphrasing to make sure she understands Linda’s request for help.
oV (7o) TF—F—) i, V& (RA="—ETVa rZRDDHAN) BROEEMIZ
DWTHERT 5 DDENET 5,

Danielle Romano (Peer 4) (Facilitator)
F=xp-n<) (A4, 77V )7 —5—)
Clarifying questions, I have a question. So you said that a teacher has referred about

eight students to you for eight students to you for problem behaviors ...

(M8 Z) BRI D700 EME LT, OEHMBRH Y £7,
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(2:32)

As you are viewing Step II, think about: 1) What is the purpose of the question? What
information does the peer want and why? 2) What information does the peer actually
get?

FBUBRMIZADE, ROZ EEZBZTIEIN, 1) RO BEIXMD», AT EDL S %
BMERLTNDOH0, ZL T, EUTREDR, 2) EEIC, AT L0 X5 REREFD
ZLIZRDDH?

Linda Brodie (the Requester)

YU eTurF s (R—N—EVa 2273 AN)

This is a first grade crass and the students have their own desks and then they do a lot
of activities sitting on the rug. So, one of her big concerns is students cannot sit still. ...
ZHE—FAED I FAT, HOAHOHE S > TWET, 22T, (HDOHENHIERNT)
FDORD EIZEST=0D LT, 9 T&FEboTLEIDOTT, DD EERBBWIZRIZL
TWNBOESDZ Lid, AENRT S EFITONTNDZERTERNEND Z LT,

Shown Brodie (Peer 1)

va—rv-7urg (A1)

You said that the teacher expressed the students were not sitting still. What does that
occur?

HENR L2 EEITONTNRNT & & BERFATND L, bRTIIEVE LR, £
KO ENBIDHDTT N

(3:36)

p-5

Clarifying questions are based on information the requester has provided. The peer
consultants often use a paraphrase followed by a CQ to make sure they understand the
concern, and the requester’s need for help.

AT 2O DEMIZ, A==V a rZROLAPRELZBFRICESHNZHDOT
DL, BT s (R 13, BEZEMEL, A—"—EVarr2RDHT
WRAANDEIMZRD LD, BET57200EM (CQ) T, 20 “BV#z (77
VU 7 DEE)” bbb, (HEY ‘s 5” 2H0ER] OS] : Tk
ik, - - - LEONFELER, ZHIF. ZOLDICEHBTEEFTN: - - - FDLE
ABBETNTEDTLEID T+ - - - LEDNELLD, ZOEO, AFEDORITIFZE S
TLEED) Hx)
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Rita Field (Peer 2)

V& 74—nF (AK2)

So you just had that you observed and you saw some classroom management behaviors
with the teacher that were an issue. What worsen the behaviors that the teacher was
doing that you observed?

EVEEEE RSO TWVWBIEED I T A)N— LR AL b (7T RTEBIT BEERGEOHS)
EBZEL, ACEEbhE LR, HREPBIEINTZ LT, BEDIToTNDHED
L0 ATEN S, (ZDIRILZE) HES LTWE L2y,

Linda Brodie (the Requester)

Y& -TurF s (R—N—EVa 2273 AN)

I found that really stood out was when she would give instructions or directions when I
was, you know, doing my time study she talked for almost seven to eight minutes about
the same directions show would repeat and she would go on and on. ...

BT FZRZNWT, FA L RET 4 (EDORH BT E%, EOL HLVORERZMNT TV D
MEWVWSToZ EZFRT D HIE) 17> TndH e, BTnnd & &2, A, [ CHm%m
WTT7amE 8 BWEG LT TWE L, £ LT, TDRILZ L&, X &DO3FTW
BZDTE « « o,

(4:36)

Clarifying questions do not introduce new information or abruptly move the direction of
problem solving.

MEZ “BIfe(b32” mOOEMZ LTWAIX, HTLWERZEA LY | RERRDOS
FIZ, 28R, (RFED) FMZE P TIIWIT R,

Shown Brodie (Peer 1)

va—r--7usqg (FfEL)

You said she was not receptive to talking about her procedure her classroom procedures
and what she does for classroom management... Tell a little bit more what you done in
terms of talking to her about that or what she said to you about it?
BEDRPTOHEMNIONT, TOHAELFFELE D Z 22T ANRTINRNWE, Hielld
FWVE LR MMZOWTEELAEBI L LELEN, ELT, ZOEEITRALEZIZZAEL
7oy, TZLEE L TWEET EE A,

(5:58)
p.6
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The Seeking Clarification Step helps prevent premature advice giving — the feedback is
provided in Step III.
8% “BimtT 2" 2OOERDOEMEIL, REo7cBE2 T2 ¢kl T<NhET—7
A4 — Ny 7 OBMERTRBIRI, (TR AUN—PERA—NN—EVa VERIFT
WAASD “BIE” 21795 Z 13, ROBEETITOIDE, A N— (AR »H, WES
‘At 357 HDER” OEBEIET LT, ZOEMIZH L TODR—N—EVa v
EZTTVBAAPLDOEIZIIRH LT AVN—D6D“TZ 4 — XN 77 B LD “BIE”
ZLLT RA=NR—EVarVZBFTWIAIHLTITTORET, 2FY “T 41— Ry
77 EhET, ERETE, A= ([@AF) I BIE” (bW “Biw”. “FHE". “ft
) FBIREPR”) FiZ Vo SV LARYY,)

o (2O, MOFRFEND S, Bz “WHbT 2" ZOOERMB>3<)

(7:31)
The pause her suggests that there are no more clarifying questions, and the request for
help may be sufficiently clear.

(ZZT)) ZOWBRIL., bR TL2ODEMB R RoTc N2 L THY, &
ERODIBEBEIRSICZIVT—Shizk, 77V VT —F—iF, (R "—2) "t 3,

Danielle Romano (Peer 4) (Facilitator)
Fomxp-u<w)/) (A4, 77V 7—5—)

I'm going to move to the feedback step. I think so.

T4 =Ny TBERIB > T ZEIZLIEb RV EBNET,

p.7

The process facilitator checks with the group to see about moving to Step III: Feedback
TakvRT7 Y T—F =X BUBEEDOT 4 — Ry 7IZB> TN Z L%, AR
HERT 5,

(7:59)

Step III: Feedback.

BOMERE: 74— RNy 7 (A b ZREhORBENLOERMICE > T, BAMICR o7
Zlizh LSV, VAR LT, FRER, ZRENDTAT T 2D (7 4 — BN
v 73 5) Bl FEND, VU FARBEINTZT AT TITOWT, MOFEESFFINZ 5
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ZlixhdN, FEREPLEEINEZENENDTATTIZONT, “BUY” L “FE”
LWVWo R FHERHRICOWVWT, AARTERTAZLIELAW,) (oF Db,

I—=%)VU—7 - X_/\_\T/a/iqu%@&%@m@Q;ﬁb %0)“ﬁ%”‘%’“§@%—
%“ﬁn?é(%AT@”% “HWA”TitWL‘%Wﬁﬁt”f%ﬁw)(%®ﬂ
Wrid, BBIEHLHTERY R, SHROBBOHFIZ, ZRETY AND 2, Y AR

W, Vv FicErEN, VU /S ERE /BRI Lt b,)

Peer provide feedback, one at a time, about how they might handle the concern.
Requester remains silent and takes notes.

RELROTNDZLIZH L, EDOXIITHIET DT 2ONT, RRDOANTZH 5, e Y
VLY, (R=N—EPa %3N (V) ICHLTERBL, 2R Y F b 0[H
BT, TOZLIZHTETATTE2IHIL) 74— K755,

Maggie Peters (Process Facilitator)

*¥— P—F—X (FrkR Ty ) TF—F—)

Okay. So, in this situation, one of the first things that I might start with is looking more
into classroom expectations, * * * And kind of start there so that everybody understands
what is expected of them in the classroom.

Ar—. TlE, ZOWRWT, FANCBEAL TN Z LDV E DI, 7 T ADLLHIfF SN TN D
ZEZOWVWTH o LBRLTWNWEEL LD, + + » ZTHITMARATL X 25

Rita Field (Peer 2)

yg.«74—nF (AE2)

I think it might be helpful not frame the problem in terms of you're doing something
wrong, you know, your classroom management is the greatest. But maybe, this might be
a really tough class. And, since what we can do to help these students just in the way
that you present to her.

HBIRTENBI 7> TWDLHZ EnfirbodnZ 2w Z & T, MEEZHSITTLEY Z
L. (Bblele~o) BT BRWE | Dl UFRWES, 2L, 826, 207
ZFARYITH LW T ARDOTLE S, LT, BUE, HRIZPToTNDHI LN, 2D
T ADERFITEMIC o TND LWV T LD,

Amanda Leppert (Peer 3)
TeUH e LyN—h (FKE3)
I agree with them have done that was something I was thinking about as well is that it’s

important for her to feel supported and so to come at if from the perspective of let’s see
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what we can do to help these group of students. So, rather than looking at individual
students look at them as a group.

(B7R7=) BIlpoTWIeZ LICERTT L. ZRERBHI, (b)) HR—FEh
TS EWIKRFFHIEIRYIRZ & T, EEECRITHTELNEVIHMIZED &
9, EIT, LA, AEEAEZRLENI LD, TA—T L L THDHI ETT,

. (ZOFEEFL)

(11:14)

When there is no more feedback, a short pause or break is taken so the requester can
process the feedback.

T4 —F RN I3, Zh bR R3E, T2 LHEROKEE LS, 2O/, ZA—TF - &
—NR—EVaVEZTTCEREAN (VFTusg) id,. ZTRETOA VY NN—00%FT=7
A=Ky 7 (WBWBERTAT4TH) ICRHL, BEHEIT),

Danielle Romano (Peer 4) (Facilitator)

Fox-ux/) (A4, 77V 7—5—)

Right. We’re giving you a minute to think about all that feedback. Take as much time as
mean before you respond.

T, WEET (BtEShiz) 7 XTOT7 41— KRy ZIZHONWTERDHTDHD, T2 LOK
MZEHlRYEL X I,

(Everybody takes a time to think for a while.)
(TRTORAAR—L, D LOM, B2 5K % HD,)

(11:37)

p-9

The requester restates pieces of feedback that were helpful, and she states the next steps
to be taken in the case.

TN—T e 2=NR—EVa VERFTCERLEAN (V¥ - TuT 1) i3, RiTE->LBbhi
TA— KRRy T (RUN=oDTAT 4 TRT RNAR) &, BV ITHHBN TR
Thb, GHOT T 7T 4 ATRBVT, BY ATV Z &2 HET 5,
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Linda Brodie (the Requester)

JoF e TuF s (RA—R—EParv2ZiF5AN)

Okay. I think, you know, and you I'm looking for help as how to approach the teacher in
that. So, definitely, you know, to work in a collaborative you fashion would be, I think
the right way to approach it; .... I think that’s what I'll try my plan of action. Okay. Thank
you. (14:18)

PN FE LT, RN bbholc LRWETH, bl Uik, 77277 4 AZBWT, £
DHEI~ED LS IZhbo TWIFIEL VO E NI Lo T, EELEDTEEL
7o ZTLT, 72LNZ, 22T (2D N—T « A—=/"—EV 3 /BN T), ARSI
EFRIL TR TEE L, F1UT, R HHH > TS Lo IC, BIZESL 29I,
ELWEDY) TholebBnET, (BROTT VT 4 2) IZBWT, Y AT Fil
RFTE DT L3225 « « ) LLED, ZThnbiToTWNI 9 & LTWHEHEICR S & E
WET, IFALEIIT, BURESTINELE,
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y_:‘/,\,}]/y—ﬁ «c A—X—FETg y@efﬁ@@%

1. FERY =% NT—T « FTI7T 4 ZADKE

V=X NI =T« A==V g NI, V=T VT —T T T 7T 4 AOERE &L
LBEBLTCEX T, Y=Yy VI — T ORBEHETH LR LIC, Y= AT —F « A—
NR—bBVa VORBEIHTHZ LI TE RN, 2 21E MEEREZLEDDLL LY D
JV=H e =y T =« 2=V g %, (B ERr— AU —7 ] hOREEL
TDHLDOTHY | MBEDKEZ LV WWNTE T 2a—Y VDA—R—EVa (V=
¥NAVT—71F HEREER Y — AV —7 | ORBOIEREIZHDEVZDINELTH D,
FIT, V=¥ N T =T e ZA—=R—=bETVa]| & V=Y NVT—T - TT 7T 4 ]
DORRZ, BINRLEEKZ BN THERE L TELS (K ), BEWH V=T v LT —h—
D, DI TAT L MR LY =Y VU —0 T 537 T 4 ZAZFERECBIR>TNH Tk
DEEE L THD, TLTY =y N T —H—BEFE<A— /=R, —=>L LT, ZDY—
VANT =T TZ 7T 4 AL MDY=y VT = —ATHDH < A==
SNE Y=y )T —F « A—RX—E Vg aZITHI LI,

B (). Y=V T—=0 T FITYRLY =V AT =T« A==V g

V= VT — 7 e A= g I—=2 VT —F « I3 TF 4 A

A== X P A== X D —
= VT —H—A V=¥ NVTU—H—DB =¥ NTI—H—B I b

V=% VT =T —BPToTWDL Y=y )VT—7 - 7577 ¢ AL, £ OFMFGEE &
L COBGmRTE, £ LCHEMEMIAEA S LERL TS, 22T, Z2hnbo
V=X NI = T T4 ATHD [Tal by 7 =y L U—7 | L,
ZDH, TNHICKINT DY =2 %V T —7 « A—X—E Vg IOV THRR5D,
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1) I7ulvyyT « J—vxVU—2r] Lidanr

B2 190 0FERNPHL 200 0FETO R I T 4 a Y= ¥ LU =222 T
WL L 7=, TOBOEEHIREL | MORFRX GV AEETHA I N, T TIEI>DOEM L
LTORLTELS (F ), (1) 1900FERO =V F—RATU—7 > <J—Tx
NTD e TN—TT—r> <ala=7 4 -FA—H=¥—Tay (alia=74 -Y—7)
SO LU, (2) “r—RX7 “ITN—77 “aI =747 BT, TNIRH0,
“TITIT 4R EWVWHIEEEDT T, < V=V VU7~ TF37F7 4 A>L L THESLL
TERERE, (1) & (2) OOy —vy VU —2 % ZZTE NI Tovatn-
V=TT =7 | EFFN, D% 2 0 0 0FFLIED Y =y VU — o 2 [T gLy 7.
V= VU= LESZ LICT D,

Fz () V=X NT—T « TTI7T 0 AFGE - BT RE S EAE]
I. FS5F4va N I—v e LU—2
1. 19008 »r—RU—JDHERE

(FEHREPRER) (Y= NU—7) (Rgdfil)) (%)
ot (Z7eA R) ZWERT— AT —7 WE AR
Kttt (Z27) BREER T — AU —7 BifE B
774y L (BY v —2R) BUE RIS
178y - M (TAE¥r)  ATE) - F—RAU—7 Ak ATHE
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3. 200088 ulLyyT - V=¥ LU—T DR

ER TTAHIN s =T LT —7
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BEEH VIVIT 4T« =)L T—7

Y AVARNTIT AT e = T —T

Einzl[E0) IVT A4 TN =T VT —7 fth

UTF. Y —>%VIT— IR TT4ataAlyohbryal by 7Ry —y
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Tk<,

O 19004 : IBWERE] & TBEER] Fr—RAV—JE0RELEMHEOREL

19 0 OFERMEDORMR, I —m v )b Bl EEEL, T3, #mifkasgr LT
AV A~NEFELIIRELSE N TV ST, I—0y A "ADEDOWRABRO NN =2 —3
— 7RV ATHEIELZRET 2, FiBR VDIV, TNETOAY DLW [EHESL Y HIT
7o “OFRT” Lunbivd “RUA RN, Trrath sy xRN OANTEBHT
1372, HEREA XV TNOD “BXV ALK (DY V7)) OANEEH, HDHOIE “=
FXH” ODNTHLRE T O—EIZ “A T K7 R UEIEZ a7, fEAkf] B R B 1T
s TWiehote, AT EDOMEEZ ER > TATZ AL L, 5121 “BR7
DORITIEERVATZBE LN,

REMMMEE (C. 0. S.) THWEAT U — -V yFELRE, 191 THEIEYZ
TTNET D AR (social difficulties)” % “Wr (diagnosis)” 9% [tha2k

(Social Diagnosis) ] #E &, 192 24EC [V — v /b r—R - U= L iHun2 ] %
HIR L7z, £ OF CEEEIGE) (direct activities) & [M#25#E) (indirect activities) &2 4y
L. BIFIZ A (personality) (Zf#) & 7> ), % 13EBREE (environment) 24K (situation)
W 00T DTkl Uiz, DARE, A 2398 S 4L “case work “casework” & L CHE L,
caseworker & FEIIL D Z L1270 %, DO HEFEAREAN (individual by individual) , -2
F Bt (individualize) L. Z®HMII A DO E (to develop personality) & L TiE
TSz,

D “AN¥& (personality)” OB &L, FAVIZBW T 7 v A RZXko TRRILENT- T
5347 (Psycho-analysis) | D2 %5 1F, 77— AU —Z7IZBD AILHIL TV -T2, s
HriZ, Y#le 27 U —DIREHEIETH - 7o BIRIIEN G & 7212, BEZER TICENE,
7 uA NREOFHEIELEHFECED  BENAHRICEL, TORAFZEBTL L0
Jilt (free-association) % V>, BRI, B AEIR, HBUFREOEEMZ Bt 725729
DOIREEETH D EIREHE (techniques of interpretation) | ZBH¥E L T\ o7-, “AME

(personality) ¥&fh (psych-)” I[ZI3EENRHHE LT, =24 R, B, HAEFKEW
IR L bIT o7,

ZuA FOBMIHIEL =u 2 (EDOKEE) X F M A (BB EDOKEE) Lol “BR
B 2HLE LD Tholm, 0%, L& X, 7uaA RORTHLT o F - 7aA
KoL b= 2D TEFR Ofkse (J18) (ego-dynamics) ) . FriZ. B F L] (ego-
defense mechanism) O—2>Th 2 HF LR ((hx) Lo “BIEEL AL IZHEA
k32 TEFEMS (8 LOEYEE (Ego-dynamic Psycho-therapy) /B LB M3
JBLTWole, ZOWMEZRY Az —2AU—2 T, A& EH 7 —27—2 (Ego-
dynamic casework) | &FEIIL, #ZITIT T2WER (R r—AVU—7] LE5bihv, D&
FHELLE W2 LH 7R =LA RV RAD [F—RAT—7  LEAESEE (Casework:
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Psycho-social therapy) ] & L CTHEFE L7,

G R OME T H -T2 T I DEZ R L LI, TRV DT T 7 <7 4 AL LR
DNWT, V=¥ VT —I—0FTE T 28B8IC1T 5 “BEE (function)” ZH Y Atz T8
BEEE (R) r—AU—7 ] BNERE LI, YAHITRFOZT MR, BEZMELTHLE0D
£, BEO “BE (wil)” 258 L, FA YEEOZNICKHIET 5 “self-determination (H
CRE)” LHEER L, [EERE (Will Therapy) ] & WO BAO S LITHRL TV 5, $£IT,
T V7 MR AT FIR D DR ST, £ THEREEFE (R) 7 — AT —7 | i1,
s (JR) r—RAU—7)] LEBIZTRERELRVERL TV T,

0 BREFERT — AT —7 | 2o OEELZIT, MEARMELE T2 L72<, BEOX
FiH (feeling) (ZHEA b L, 127 74 = ML (client-centered therapy) ] & LT,
Yy —ARERM LI, 2 BUEDZ FA = M eD “r—RAT—7 -« JL— g7
Rk L, ZOFAIZE L Db DIINA AT v 7D [r—AV =2 - JL—variy
(Casework Relationship) | 23% 5,

D%, FSHTRIEICR L, B AT U — REHRRYE, FRIBFRIE OTR RN R EERM 23
RITNT D L DI D, NEORROER, &5 Wk, “AEZ% (personality change)”
WZxt L TRIR B A NN E L, T2 2IETA B ZIZIARERTIT L, ATEAER
(behavior change) % HiJ L 9% [{T7E#E (behavior therapy) Z#EFE L7z, Ko b
OEHEBRIZE > TEIESNTZ ETHEBLIFELE LTRELTEX 237 0 7 OEEMK
BRI, AFF—D L ART b EWVo T2 TEIH (behavior theory) <058 H
i (learning theory) 2% “1T#E)LLEEEIE (behavior psychotherapy)” & L THEL T o
7o TOHGG EHEAZTRY ANT-0n, 178 « /— AU —7 (behavioral casework) | &
PRI, 74> % — (197 84) @ RNy —2AV—2 « 77277 42 (Effective
Casework Practice) | 3% %, 1TEMEIEOKIEE LT, RUVTEVZHIZD1F, ZDITE &%
#HLAIFEL T < Tk (enforce) | HIEITRIRDB A BT, LArL, T TIZHIZOF T
DATE) 72 & 2T F a3z 5”7 WMEEIZRIE AT & W o 72 4TE) & [TH 2 (extinguish) |
T HEAEICERMDS bz, EOTE AR 2720 @ “BlIEGE” 1ZRAI & L Tonbil
WA, BUEAETE  (desensitization) 723BHFE S AL/ 2SaREEITER S L7,

D%, ANHO 1585 (cognition) | (TR L L7z [58519%1E (cognitive therapy) | 73
v 7 FHIZ K VB S, D DR DOIRRICIERHDH L LTHEASND L 1D, TDEIC
XL T38E) & T8 &2 < o21F [E8E1TENRIE (cognitive behavioral psychotherapy) |
Llpole, R8N -1T8) - —RAU—27 ] L LTHEAShERL T,

@ 1980EMR: Y=V VU—F - FTI7T 4R OFELEROER

TR V= e IN—T T = RaIa=7 4 - F— A== a VORREIZD
WAL 72 Do T2 23, BRI Y — Uy VT — 7 — AT — 7 OFBIZEBWT, 19 0 0FRD
(Wt & BiEER) r— AU —27 L2y —2AU—27 0, ZO%ORRICIHET
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5 ODRBEH T ENTED, =201, Uy FEY RO =AU =7 DERITREN
7o MEARHE A (individual by individual) | T& % HEBHME] DBEATZE WD Z L TH D,

ZoRE VyFEY R —AU— 7 & TEEEEE) (direct activities) | & [[##EEE
BiiE®E) (indirect activities) | &3iF 7223, HPMEDOEE D & HIT, ATE~E R L, TAK
D (todevelop personality) | # HEJE T 5 EDO~EMEF L TWoTz, DFED . —kf—
O “HE#E (interview)”, HDHWME “MHiK” L LT, ZOEFEEOPTIILED, mEED
HCEMETHEN) ZERBHFII R ST, TOZELEZRLTNDS DL, F—RARIU—T %
“LERRIE (therapy)” THLH ET ARV AD[r—RAT—7 'UEEH:%%% (psychosocial
therapy) | I2A225 Z L3 T& 5, 20 Tz X ik (X, 7 74 =2 MR 2 EA
LLT, Z0HBEDCH D7 V) =y 7 OBEASHRIZO-> TS 52 L TE, BHenhz, 2
FREE AR, XIFEAATRE T, EWIE LI 2 5D N blicxtd 5 b o~ L “Hi{”

WHES, NS TRREHRIE” RSN 2 bbb ol

TR OIEE D DT, N=)b~ N T —=AT =7 3" LI Fml e FENT,
VoyFEy RO 17— U—=7] LIk, AE~OBME LS 0 2 R~ R L
Nz &) FSBRERDLOFSR & B Z 0T BRI kb Z L 0BgEz2 726 LT,
ZLT, AKkboTo, “MO7HD”, “HOIDHD” r—AV—7ThHh, V—T ¥ NT—
7 ThDHmMEV D TO/MPOEMMELS RO TIE RV NE NS Z LT 2 Y —
X NVY = —HEROPICEBERNRE S hiEms B Zhbh, TO®WER =Ry b
DY —=vxVU—2 « 7777 ¢ ADEHME (common base) ]| IZHBWT, Y—v v /L
7 — 7 O TELFA 50 (professional knowledge) | & & H 12, [TEEFIE (professional values) |
DEFHIA 72 S, g s L5 HMEO ‘MM (code of ethics)” D1F
R RS Tn o,

VyFE RO TERE & Mg 286725520006, RN BRBEIZEBIT 5 A (aperson
in his/her situation)” 23RO TN Z &2 5D, %@ﬁﬁﬁrﬁaﬂ’\]%‘@& LT, BREEE AL,
Z O AR ZBfR LB X 20T D7 D& L LT F“/Z?Afﬁ?‘nﬁj PEAIFL, [
T b V=T X NI = PBERLTN ZEICRD, i, Tmaedhr. y—y
NT=D ] RTIFAT FT N =X NVT—T | BbD, %m%®%%tﬁ@ i D3EA
LB, kN D =7 TN—=T7 “ala=T47 LEIBESENT, TV
— X NI —7 « T5 7T 4+ A (social work practice) | &, L~ L TCV=xV v 77—
VXNT—I DT T T 4 AL LUTHNML TN 2 L2222, Tk & bic, HkE LT
X =R —=h =" TN—=TU—=h=" “aIa=T 4 U7 LW ST
<72, “Y—v v T —0— (social worker)” & L CH—3N, ZOHFN TV —T ¥ /L
U —h—fmEME] & LT, 2KV =Ty NI =D EOHMNT ATy T 4T 4 & LT
BEFIN TV ZEIZRoTe, FRIZBWTH, [Py —F - F7 - V= p L —2RY
— 7 (Journal of social Casework) | (X, =D “/r—RAU—7" L) 5L L, [7
7IV—RXe A2« V=Y 477 ¢ (Families in Society) | £\ 9 ¥ A MUIZERH IHLEL
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TEICE STV 5D,

@ 20008 : Tl vy« J—xVU—T ]| ORFLEHE

V=X NI =T AT 7T 4 AOHEPIL, HAND, TORBESLIENY, 7 TA =
VRO HRE E. ZOEAOTIRRRH L ENH LY, ZOANEE D ERE, LI
‘" WRERHY, 2O LIk~ T, 2O AN “ME PR L7, 28213 “&
W LigoTnd L, TDORRDIATHR, AP DEE~LENTNS ZEIZRD, £D
E 2T, LRI BAGHINC o123, TX UNOERA FEL LW ER T, Hizrz
KXZBWE o TERRILEN TN, T2E 21T, BRFE L TBE, HHWIE, BUFEER &
Wolo “RERWEE THELIL, TORMBRITFIKE 2> TNLIERERHERTHY | BUFT

EHITTHD E LT, EOFETRY T o AN ED L L’C%ZBX’LZ)J: I D,

%@#Oi)‘i\ 196 OFEMRIZITTTICALNTZN, V=% VT —7 OFIIRB LREL
Tw<:kmﬁ5F7?4ﬁw-y~V%wa7J#%60L#L@ﬂ%\/ay%wv
— 7 T TIT 4 ATBWT, “RERWRE LD ERIT. IR TOERERMS
Thh “FOBH” THO, “COHIE" THoHIZ LT, Ak, V=¥ LU —27 Dk
MET D —ANDODAB L LTCDOI I TAZ MBS, ZDT T 7T 4 ADHT R,
“EEXEDIIRDT ZEPHLNIRSTEL, “II7A4x0 NOFERERERIZEZD

(Clientis primary.)”, “7 7 A4 = FDWDH & Z A BirH % (Start where s client is.)”
LWVWH oY=y VT — s F 57T 4 AOMMETH VW RAINE DL, Y — v LT —
—L L TR T2y aF Ve TAT T AT 4 &HK>TLEI ZERHALMNTRST
X, ZZT 9T 400« V=V VU—T1—] ~OHBBE, ZOENLH LT
)= X NT =0 « FT3 0T L APEBRIND T LD,

Y=V VU= —DALDREDTING, V=X VU ——HE “IELW, “iE”
EEZTW=Z LT, BB “HHR*% 2 (critical thinking)” #H - T, Y — v /LU —
I T T T4 REATOTNENS [T VT 4y = VT —7 ) G 1L TL D,
el 2E AR - BX VDA TEN O ORE LT, "B EER X B
KREETBE L\olo “REZRWEE Tided, “EREEROM . “EREEROH

DG L L TOESRIER” Lo Te YNESRYEE . KRR “/7 0 K-k
F V=" b, HIUZOWTRILE LD E W/t “7 7 v 7 4w R4 —" ~
LWV TEEZ T OWRNRE Z bbb Z LTk b,

Zo A R MR ITRWT, M BUIED S FR R E A, EE RS R
ISR 45 (reality is socially constructed.)” &\ o 72 580> DAL EF
NELZDOBZITMRELEL TN Z 2D, Z LT, T T 7T 4 ADOXEN BT
X HIE” M, b, T2 AN (aperson) |, [FD 7 T4 ) & EDABFLO
BfrCTH D, “REE “KEE 2L LT, FORBGRIE M, “— T b oTidel,
“UZ7VL 77 4 w7 (reflective)”, ME'E ZiL, TOHGEIL [EE (B &ED) | RS
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Wb, TNE V7V rT7 47« V=%V TU—7 | LLT, 7ullbyyr - )—v
YNNI —TD—2L LTIHRELTWS,

2) Ful vy« V=¥ U —7 OERDTER
[Ty 7« )=y VU—7 ] OERDILEEHITF TR (F ),

(F ) Fmy —v vy U — B L 2 O3k
FTT A AN )— % T —2 (Radical Social Work)
(1976) Roy Bailey and Mike Brake (Ed.) Radical Social Work. Pantheon Books.
AVARNFIIT 4T« I— % VU—7 (Constructivism, Constructionist Social Work)
(1991) David D. F. Fisher. An Introduction to Constructivism for Social Worker. Praeger.
(1993) Joan Laird (Ed.). Revisioning Social Work Education: A Social Constructionist

Approach. The Haworth Press.

(1998) Cynthia Franklin and Paula S. Nurius (Ed.). Constructivism in Practice:

Methods and Challenges. Families International, Inc.

(1998) Mary K. Rodwell. Social Work Constructivist Research. Garland Publishing, Inc.

(2000) Nigerl Parton and Patrick O’'Byrne. Constructive Social Work: Towards a New
Practice. Macmillan Press, 1td.

(2012) Stanley L. Witkin (Ed.). Social Construction and Social Work Practice:
Interpretations and Innovations. Columbia University Press.

ANTITFaTGN e Y— % VT —7 (Structural Social Work)

(2004) Colleen Lundy. Social Work and Social Justice: A Structural Approach to Practice.

Broadview Press.
(2007) Bob Mullaly. 7he New Structural Social Work. Oxford University Press.
(2011) Collen Lundy (2nd Ed.). Social Work a, Social Justice, & Human Rights-
A Structural Approach to Practice. University of Toronto Press.
2 YT 4TV ) —V % T —2 (Critical Social Work)
(1999) Bob Pease and Jan Fook (Ed.). Transforming Social Work Practice-

Postmodern Critical Perspectives. Routledge.

(2007) Jan Fook and Fiona Gardner. Practicing Critical Reflection: A Resource
Handbook.

(2009) Robert Adams, Lena Dominelli and Malcolm Payne (Ed.) (2nd Ed.). Critical
Practice in Social Work. Palgrave Macmillan.

(2009) June Allan, Linda Briskman, and Bob Pease. Critical Social Work.
ReadHowYouWant

(2012) Jan Fook (2nd Ed.). Social Work: A Critical Approach to Practice.
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(2013) Jan Fook and Fiona Gardner (Ed.). Critical Reflection in Context:
Application in Health and Social Care. Routledge.

YZ2vIT 47« I—xvU—7 (Reflective Social Work)

(1983) Donald A. Schon. The Reflective Practitioner: How Professionals Think in Action.
Basic Book.) (KF /LK« A« v a—r#F MAEMFEKREIIMN: 77 e
v a DT ERE] PIRE— « ZdwfE B, BEE. 200 74)

(2016) Christine Knott and Terry Scragg (4th Ed.). Reflective Practice in Social Work.
SAGE Publishing Inc.

(2019) Ken Moffatt. Post Modern Social Work: Reflective Practice and Education.
Columbia University.

TUvTAZF T vy T « I— % VU —7 (Anti-Oppressive Social Work)

(2002) Lena Dominell. Anti-Oppressive Social Work Theory and Practice. Palgrave

Macmillan.
Z DD Y — % VU —7 (Other Social Work)
(2005) Malcom Payne. (3td Ed.) Modern Social Work Theory. Palgrave Macmillan.
(2015) Joyce Lishman (3r4 Ed.) (Ed.) Handbook for Practice Learning in Social Work and
Social Care: Knowledge and Theory. Jessica Kingsley Publishers.

2. Yy —vx VI —JZEIS ZRANPLDY =V % VT —F « A—=RN—ETV gV
FIZ, V=% VT —F « A==V a L, V=V xNVI—T T T3 T 4 AOER
EMERLERELCEEL, ZOY =YY VI ORBEHFELRNVT, V=¥ LT —
J e A—R—EVa VORBEHEMT DL LIITERVWI LAERL. TOREEA T,
T, =X NT =T A—=N—E Vg DOFIERELEL, Tl Ly T e I —
VANT =T T TTT 4 ADRBIZEELZT, V=XV T =T A==V g VB
EOLIITHERLTE2h, £o, ZORBBIZOVWTHEmAED TH L D,

1) VIVIT AT - I—V N T =2, I VT 4N =T VT =7 ZEEI Y —
VX NT—F « A==V g

Ta—r (198 34) I, MERMFEMELEALEMNERE ] ITBWT, ZOMH % g
L., EOEBBLS>TNDENERICELDTND (F ),

(7 ) NECRMEMZE EAEMEEHE (Expert and Reflective Practitioner)
PERHIFFE (Expert)
HO CTIEARMENELESTH Mo TWD Z L ARHRICSN TR, o TWoHH L LTS
LEDLRITHITR 720,
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BERMNERHE (Reflective Practitioner)

HoTNDZ EERHRIZSN TV DA, FAE T3 Z MR T T, B3 2 EE AR MikE 6
N2 D T2V, AR TH D Z Lid, BRI L > THHEFITH L TH RO
095,

PERAIEME (Expert)

774y b EHElEA R E | EMEOREIORFICEDLONLNWIEASH, 7 T4 =Tk

W2, BODEMETHL Z AT L L EbIT, THEE oL Z2iE0 S & ILIBO K
Ry AR RN A

BEMERE (Reflective Practitioner)

TIATV RNDOEZFRFRBEMD L OIBDOTHL I, ENPILTWDHIRWDOF T, 7 T4
7V NISFAD AR L, F OHERICHEEZ TR L T NDHDebIE, BATZITANRL D,
PERIIEEFIFE (Expert)

I TAT Y MDBORISOFIC, T a7 x v a ) ThDEOHEH AT L, IRHE &

DKL NH LN E I DERLTHD & L,

BEMERE (Reflective Practitioner)

HRRERBLOZ 747 FEDEDHEVDEZERLTH LS, Trr=vati
L LTOREAID 5 LEITHITRRN DD,

(3 1 7 5, Page 300)

N (20198 X VTLIT 4T« V=3 x LU —J L A==V 3 D0
TRRTWB, 7 U T 4 B — %)L T —7 (critical social work) &V 7 L7 7 7 -
V— LU —7 (reflective social work) &, A—/X—ETVa SIEE LD E LT,
WD XD itk b, TEVFENLTIEHLNR U EERSOIX, T —T—2034LH0Ic B
VR4 (critical self-awareness) ##D TV O&EETH L X2, TWVWA—/—E V3
VRETERETHD, 11 ORA—R—EVa il TA—T A==V 3 b,
BB OMREZ ST (21 9H) Lk, [FINA—"—E T 3 (reflective
supervision) X, Y—v ¥ VU —I—RNHASZEHET T4 NG DOE 2 LG IEL
BT 202 FIT T2 ZLEHRMHLTWD, £ VT LI T 47 - Y=Yy U —7

(reflective social work) (Z2OW T, TZ DX 5 728E (reflection) @ [Fuk® A 12Xk
ST, V=D—FHSEY LV —EAFAEORICAEL TND Z L 28E (reflect) §°5 &
2T %) (220H) LB~ TWD,

ZOTv7Vvr7 47 (B4 20 A, REEMEOEIRICKS TS Y =2y VU —7 -
A==V a NIJEH LI =20l LT, IRV HZRFETHELL VTV IT 47 -
A—_—EV =3 ] (Reflective Supervision & Consultation: Perspectives from Child

Welfare Professionals - Bing video) 24/ %% v b | (BEH1) TRA2Z LN TXD,
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https://www.bing.com/videos/search?q=reflective+social+work&qpvt=reflective+social+work&view=detail&mid=1A4CE03B8E3FB487E5B11A4CE03B8E3FB487E5B1&&FORM=VRDGAR&ru=%2Fvideos%2Fsearch%3Fq%3Dreflective%2Bsocial%2Bwork%26qpvt%3Dreflective%2Bsocial%2Bwork%26FORM%3DVDRE
https://www.bing.com/videos/search?q=reflective+social+work&qpvt=reflective+social+work&view=detail&mid=1A4CE03B8E3FB487E5B11A4CE03B8E3FB487E5B1&&FORM=VRDGAR&ru=%2Fvideos%2Fsearch%3Fq%3Dreflective%2Bsocial%2Bwork%26qpvt%3Dreflective%2Bsocial%2Bwork%26FORM%3DVDRE

&Consultation: Perspectives from Child Welfare Professionals

help people kind of understand their own
T DOMOTHH |mp||C|t

p o 331/508 B £ Youlube ar

(BE2)

. Reflective Supervision & Consultation: Perspectives from Child Welfare Professionals;

participate in reflective supervision
TR reflective consultation

’;

> W 343/503 B £ Youlube =

90



2) (70T 000 HK) Y—v VU= « T3 7T7 40 28k b 1V 7VvrT 4
7 (REHE/BE/BEN) « V=YX NT—T « T T ¢ AB#H] ~

O BEH/EEH fx%ﬁ% (reflective practice) | & [H#EHIH) 7284 (critical reflection) |

ANT7CBER, 20 1 14F) 1%, “U 7 Vv 27T 17 (reflective) ([BABH) HLEH)” & “O
U ¢ 51/L (critical) (thﬂcuré’aj)” ORAfRE . TOBEIZONWTRD L HIZBRTN S,

TRAEH) 72 F25 L BRI 12 Y — 2 v VT — 7 ~D St SNn=7 7 a—F
DHMEL 22D, REN (VT Vv I T 47) REREHN (VT4 Hm0) & (V7L
T4 7) IOV T T v 7 OEE (Fook 2002, 2007) TiL, RA MEX =KL, KA M
FEE HH VT hN) V=T N T—T BB (VT VLI T 47 IRER K
PHOBERZMESHETND) OFaR, p21 7 FE, p171)) Ll TND,

FWNT, ZOEINZT 7o —F2ERICHHLTWS, 207 Fe—FiF, V—v
¥NVT—=T—=PRT—=IZOWTHHBNCAE T H L =BT —Z2 5> TNT, jER S
STV —FR LTS, T—F—TFE 7, SEFHTEMERE S SE - OnIcy
—EAFAE LW ODEXFHEFMST, RELTHWDINICRILLERSH DL, ZOREE
ZTCHDE, Fx 372 CARIZHERICNEHIRSTWD, T7205, Ziubosid, SUHem
ERLHI Y — 2y VT — T DEZF DO THDH, ) FER, p21 7 J78E, p171—17
2)

7 w7 (Fook 2007: 368) X, Z DA ST 7 a—F % THCHIRE Ashafe (7
Vs 4B )7Lv75 47« 7t A) (Critical Refection Process) | & FEON, THEHI
RRE (VT4 AN VT VLTT 4 7) 1iE, 2 00ERE, T 7ab bl & ZLDBepEn
DI ELNT GFER. 201 14, p21 7 FEE, p172) IHHLTNS, 220
Bt U OBHESIH L TSI R L TA L S,

(BRI 728/ BEOBE (V VT4 IV L ATV o T 47 - TrkR)] ©

2 DOBE  43Hr & Ak

(7) ¥ DB (The stage of analysis) : [ #£/£ (de-construction))
PUHIB 72 BAB I35 1T 2 b DEEREIE, TAEIK (de-construction)) DBFETH D, =
ZCU—H— &*Uﬁﬂ%&iﬂﬁ@kiﬁc‘: EPNRT—=ZFALTNDZ &R, HDHWIT
BRAL TV ZEIZRM< K0Tk, T LT, HERAMERGOZ X, B,
S, WTREMEIZ OV T BRI LDtk D,

(1) Z{b DB (The stage of change) : [ #Z##ZE (re-construction) |
AL DEEREL, Wbl [ FHEZE  (re-construction)] DEEMETH 5, P — A DF|
HENH D ZHHE LGS D, D13 XU —Z20 R L, BN LN o700
DARZZWZ T, BOBHEONEDOERNEEZH R b —/L§ 5 M2 48
%45,

91



@ T o7z/MEDZEE (The crooked path of practice) |
PlbzEewd e, »~y R, 201 14F) F, Y=Yy U—=2 - 7T 77 ¢ XA

HERERBETDHIZLET, 77400 (B#ER) « VY=V vy LU= RAMEL =KL,
$xh%m£ﬁ\7)74ww(mﬁ%)-/~yywv—ﬁ (REHEH) - V— %
NI =7 RMEEZB L, &%BIC, (97 0 00 (B#R) « V=Y x VT —2 - T
T A A (7T o EHI) « V=S¥ NT— - TT 0T 0 AHGR), [V 7L
7T 47 BB ELE) UV T =T - T T T 0 A AR S, THECHIE 2
B/ BEOWRE] ZREBL TS, LT, H&EOFOET [EEED IR (Best Practice) |
DO BB LT, TN o 72/NED3EE (The crooked path of practice) | (FEFR., p 2 4 0
—243) IZ2OVWTRRTND,

THEEIR G, BT (acritical and reflective way) —EAFIHF L OEFET D L
T AT =Xy a O/MNEREST SR I EFD oIV, ZRiFR Tt Tn S,
FHUEIH BT, TobakKiz LTWnD, L7ado> T, R T T2

FEOFFHITRV, DROIICTE DiRBEO Z &I, EERS SAFarh & ROEN
DNaboTHITTA2Z L ThD, £DE T, A IIRMEELRIITEZ L TWD I —E 2FIH
FHEEDNBNLTEVE®RDH D, A FLADRNKESNEENTN D TH D | GIFR,
p240—241 ;ﬁi\ p191) kT3,

Z O BB LT, FHIRUC 8 OFRATFEDOT AV T &Y =2 Yy VU= —DAES
e L LT, BHIEWHAED D)D) O EEZHLTAL D,

BOET-DT AN T LV —2 % VT —H—DAFET L DD

T AT L RT O

T AV TIET NI NA =B ORFE & W S, AEFEIZOEY TEL LTS,
L, DR T NN GO RE H T TWD, RT1E6 0BT, 7 A Y T &ITFRT
BELRDIT TRV, AT, BOOFRKEEFELR WD, TAVTIE, IR0 EVE
HLITTEARWVIREEIZZ2 > THEY |, 7 7THRBZE L kb#EYITHD L) Z &K
DHFFEH CThH o7z, Dl b, RHOEBETIE, A7 b ZOFHEZHAL TV,

V= VT =T —DA ET DD ) DR

(1) Y=y ¥ NVU—=h—DAET L, BV itdic s & Rz g, EEES MK
TOEFERERELS | ZLIZX-oTTAVTZHEMLE Y & L,

(2) T2&, BLDBEOFENLVEDIETHY | RGN THHZ ENTICHL
NE ol

(3) WEMICZT TR, DEMICHLET AV TICE > THEDO L ORI HEDERE)
DR TRITFIILZR B0,
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(4) AT VBEAMEABSOZ LB TINTETNDLZ LA LIS T, T A
VT 3RAIcy =y VU —H—& MEHERR 262X 212k oTe,

O TAVTICE THREEMMPEE R L% [ZTIEDT), A EFVITHRAIZaR
2 =T 4 HEOTRNZT OND L IICRWUTEDL Lo 72,

@ ZOZETTAIVTIIASORIZEEEND THAH L, HBLITZE S LIz 5@l
Bo T,

@ a2 a2=T A HEEOXBEOBRIRIEO 2L, TAT T, S—Lu7 7, EinE Ik
WZRDRT T4 T OIEEN BT,

@ FRCHIBMRZ Lid, AU EAOWEE] ICEBRICEREZL ) Z &Ik »T
FHESEIZHEO L~V THD, 7 A Y 7L, LRI EREPRE 2 TH Lo &
D& LT [T OffRER ) ORKITITEMZ b o723, ARO EEES BRI
TEAGHHBEMR) O T, THABH OWEE] OGS LT E 73R OB
(SR Sy AN

(5) AEFF UL, TAV T ORMEITHET L TNDOT, FEIFELL TN T EE2m
STV, LML, WLIIT AUV T OR_R—ATHED T HEHSL LT\, 725D
B, WO =—XLRMOBACITHIE LT, M2 T Wik, Bmn cE 572007
AU T L ORARZEHER LT,

(6) LIRELBIILDDAEEMEOH LT AV TIE, HETITETETALEZHK LD LD
[R5 TETND LN ZERBRLICHL D> TE T, BV, Mgk 71
L TELDIIT AV T ThoTo L, BEICITE IR RDERREHTEE NS Z
LIZBEBELIEZEOLT AV T Thole,

(7) TAVTIZFEVRYD, HLOXR—RCHhbE, HLOZT 2ENCHT HEEFD
ERUNCLZDRD, U—— 3B EZ 2 VAN LIREN D, REZ T 720
5 HESNA~OBIT A HRIIIC A L — X2, £ X O HD T,

(8) = L CHRAMICITME 7 T~ BT LT,

ZOFIMBERZTL A= VI —0 T 5375 4 AHmO T v A% T (FER.
201 14) X, K<L 2/8ICFLHTWD (FHER, p242)),

(1) A5 0% TNBRT AU T OMEEICAVIALE ], LT, ZOfRERE LT, #
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